
 
 
 
April 1, 2021 
 
 
The Honorable Cristina Garcia   The Honorable Nancy Skinner 
California State Assembly    California State Senate    
State Capitol, Room 2013    State Capitol, Room 5094 
Sacramento, CA  95814    Sacramento, CA  95814 
 
 
Dear Assembly Member Garcia and Senator Skinner: 
 

I am writing in response to your letter to Assembly Member Salas expressing support for a Joint 
Legislative Audit Committee audit of the Metropolitan Water District following concerns about 
past instances of sexual harassment, discrimination, and other misconduct.   
 
I appreciate your advocacy on workplace safety and your concern for the employees of 
Metropolitan, who are responsible for ensuring the reliable delivery of water to Southern 
California.  Like you, I take the allegations raised at our board meetings and featured in several 
Los Angeles Times articles very seriously.  There is no place for harassment, discrimination and 
misconduct in our offices and field locations, and Metropolitan’s Board of Directors is 
unequivocally committed to making the changes required to ensure that every employee feels 
safe, valued, and supported.  Further, Metropolitan is always open to hearing the comments and 
concerns from our employees and I stand firm in condemning all forms of retaliation in response 
to anyone who speaks out.  
 
I am proud that a vast majority of employees and managers uphold our values and stand for 
what’s right.  Those who choose not to uphold these values must be held accountable.  And as 
Metropolitan’s leaders, we also must ensure our policies and procedures reflect that priority.  
 
For this reason, our Board of Directors last fall directed our independent Ethics Officer to engage 
an external law firm to conduct an independent review to investigate allegations of systemic 
Equal Employment Opportunity (EEO) related discrimination, harassment, retaliation, and 
related concerns. 
 
The Shaw Law Group, a well-respected, women-owned law firm, has been contracted to conduct 
that review, which includes a confidential climate assessment to assess Metropolitan’s workplace 
culture.  Approximately 1,400 of our 1,800 employees responded to the survey, and an additional 
125 employees requested to meet with the Shaw Law Group to provide additional information.  
We look forward to the firm’s recommendations following the review’s completion and stand 
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ready to take immediate action to ensure a safer and more inclusive workplace for every 
employee.   

This does not mean that we are standing by idly as the review is being conducted.  I have 
directed staff to develop a robust campaign aimed at raising awareness of the rights employees 
have when it comes to issues of discrimination and harassment, and how to take action to defend 
those rights should it become necessary. 
 
Protecting and supporting all of our employees will continue to be my highest priority as 
Metropolitan’s chairwoman.  I will not rest until each one of the 1,800 employees of 
Metropolitan is treated with the respect and dignity that they deserve.   
 
Enclosed is a document that outlines some of our current actions.  Moving forward, I intend to 
update you on our progress in addressing these issues. If you have any questions or would like 
additional information, please feel free to contact me at (213) 217-7727.  
 
Sincerely,  

 
Gloria D. Gray 
Chairwoman of the Board 
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“Under my leadership, Metropolitan’s Board has been unequivocal that we will not 
tolerate sexual harassment, discrimination, retaliation and other forms of misconduct 
towards or among our employees. If it is found that our practices and policies have 
fallen short of this goal, we are prepared to act swiftly and decisively.    
         - Chairwoman Gloria D. Gray  
          
• The Board responded to employee comments alleging systemic harassment by authorizing 

Metropolitan’s Ethics Officer in November 2020 to enter into a contract with Shaw Law 
Group, a certified women-owned business enterprise with extensive expertise in EEO issues. 
The firm is currently conducting an independent and thorough review of allegations of 
systemic Equal Employment Opportunity-related discrimination, harassment, retaliation and 
related concerns. To date the firm has: 

o Conducted over 50 hours of interviews and reviewed documents regarding policies 
and prior investigations of EEO complaints 

o Issued a climate assessment survey taken by more than 80% of employees  
o Begun interviews with more than 125 employees who requested to speak to the firm 

and additional interviews with other staff and management  
 
• Metropolitan is developing a new education campaign aimed at raising awareness of the 

rights employees have when it comes to issues of discrimination and harassment, and how to 
take action to defend those rights should it become necessary.  
 

• A February 23, 2021 letter was sent to the Joint Legislative Audit Committee pledging 
Metropolitan’s support and full cooperation with an audit should the State deem it necessary.  
 

• Metropolitan’s Diversity, Equity and Inclusion Council was created in 2020. The 
Chairwoman and executive management attend meetings of the Council, which is comprised 
of leadership from employee resource groups and employee bargaining units. Actions of the 
Council so far include: 

o Providing mandatory training on unconscious bias to supplement existing mandatory 
training on sexual harassment prevention and other workplace conduct 

o Retaining the services of an independent Diversity, Equity and Inclusion consulting 
firm to perform a thorough culture assessment and provide a roadmap for 
improvement  

o Taking steps for greater diversity, equity and inclusion in Metropolitan’s business 
practices to improve opportunities for underserved and underrepresented communities 

 
• To ensure greater transparency as employee issues are being reviewed, a new web page on 

Metropolitan’s website provides resources and documents related to the independent review. 
 
• Metropolitan has fully cooperated with the Los Angeles Times in response to Public Records 

Act requests for information about employee issues and District responses. 
 

Metropolitan’s Board Responds to Allegations of Discrimination, 
Safety Issues and Harassment in the Workplace 

 

 

http://www.mwdh2o.com/DocSvcsPubs/MREC/


 

 March 23, 2021 

 
The Honorable Rudy Salas, Chair 
Joint Legislative Audit Committee 
1020 N Street, Room 107 
Sacramento, California 95814 

 
Re: Metropolitan Water District of Southern California 
 
 

Dear Assemblymember Salas: 
  

On behalf of the California Legislative Women’s Caucus, we are writing to 
respectfully express our support for the Joint Legislative Audit Committee 
(JLAC) swiftly approving a comprehensive and timely audit of the Metropolitian 
Water District of Southern California (MWD) based on the growing evidence of 
widespread harassment of women in their ranks and misconduct and/or neglect on 
the part of management to address this problem.   

 
According to a recent Los Angeles Times investigative report, almost half of the 
female apprentices (four out of nine) hired between 2003 and 2019 and a third of 
women (six out of 18) working in trades positions between 2005 and 2019 have 
filed formal equal employment opportunity complaints with the district.1 Those 
numbers indicate this is not a case of where there is smoke, there is fire. Most of 
these allegations have been substantiated and the fire is raging. This is about how 
MWD attends to these complaints and what system, structure and processes are in 
place to make sure that they are acknowledged appropriately, dealt with fairly and 
transparently, and resolved without retaliation. A culture of looking the other way 
is absolutely not, and should never have been, acceptable.     
 
MWD self-promotes that “water planning requires adapting to everchanging 
circumstances as well as an understanding of history.”  This holds true of 
employee relations as well and yet, from all outward appearances and reporting, 
MWD has fallen far short of evolving, far short of promoting and insisting on a 
21st century workplace for their dedicated employees. In such a critical industry, 
with so many essential workers who we purport to support and hold dear, this can 
not be allowed to continue. MWD must mitigate a culture lenient towards sexual 
harassment and discrimination and institute fair adjudication of reported 
complaints. 
 
The MWD employees speaking out about the harassment they have endured and 
the MWD Board members calling for an independent investigation have done so 

 
1 Elmahrek, A. (2021, February 12). ‘They thought I was so low’: Women say they were harassed, bullied, ignored at powerful 
water agency. Los Angeles Times. Retrieved from https://www.latimes.com/california/story/2021-02-12/mwd-accused-sexual-
harassment-abuse-against-women 



at great personal risk and with great mettle. They have roundly faced retaliation 
for these actions. We must have the courage to offer them the small measure of 
having the entity that originally created MWD step forward and call for an 
examination of its systemic challenges, offering a path forward toward 
meaningful reforms.  
 
The Women’s Caucus is fiercely committed to harassment-free, discrimination-
free and retaliation-free workplaces for ALL women and ALL employees. 
Legislative leadership and the Women’s Caucus has done the hard work over 
several years to clean our own house with the creation of the Legislature’s 
Workplace Conduct Unit.  We know it can be challenging but we also know it can 
be done. We expect others, in government and in all industries, to do the same.  
 
For these reasons, the California Legislative Women’s Caucus fully supports the 
expeditious approval of a JLAC recommendation for a full and thorough state 
audit into the related practices and protocols of the Metropolitan Water District.   
 

 
 

Sincerely, 
 

 
 
Cristina Garcia, Chair     Nancy Skinner, Vice Chair 
Assemblywoman, 58th District    State Senator, 9th District 
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April 8, 2021 
 
 
Mr. Mikke Pierson, Mayor 
The Honorable Members of the City Council 
23825 Stuart Ranch Road 
Malibu, CA 90265 
 
 
RE: Item 7.B. Metropolitan Water District of Southern California (April 12, 2021) 
 
I want to take this opportunity to provide you with additional information and my direct input as 
the Malibu City Council considers submitting a letter to the California State Assembly Joint 
Legislative Audit Committee related to the Metropolitan Water District.  First and foremost, I 
want to reassure you that, as Chairwoman of the Board, I have no tolerance for sexual 
harassment or discrimination in any form, which is why I have been adamant about my 
commitment to enforcing Metropolitan’s policies prohibiting sexual harassment, discrimination, 
and retaliation.  
 
Under my leadership, Metropolitan’s Board and executive management are fully committed to 
taking all steps necessary to foster and ensure a workplace that values equity, inclusion, and 
diversity – both in policy and in practice.  We are advancing several efforts to assess 
Metropolitan’s cultural climate, open lines of communication, and promote transparency in our 
actions and help us all recognize our own biases and perceptions, so we are receptive, tolerant, 
and supportive of each other’s ideas. 
 
To further our progress in the area of equal opportunity, Metropolitan created a Diversity, 
Equity, and Inclusion Council (DE&I) in July 2020.  This employee-led group is working to 
advance a more inclusive culture and work environment for all Metropolitan employees. 
 
In November 2020, our Board unanimously directed our independent Ethics Officer to engage an 
external firm to conduct an objective review due to concerns raised about harassment, 
discrimination, and retaliation.  In taking that action, the full Board unanimously made clear that 
we take these matters very seriously and will work together in our resolve to respond to 
employee complaints about sexual harassment and other misconduct in our workforce.  The 
independent review will go beyond the public comments made by our employees and provide the 
Board with the facts and circumstances surrounding their experiences in the workplace.  In 
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addition, the review will help ensure any further appropriate actions are taken so that employees 
in the skilled trades and throughout the district are treated professionally and with respect. 
 
The Shaw Law Group, a certified women-owned business enterprise with extensive expertise in 
EEO issues, is performing this thorough review to determine whether there are any systemic 
issues of discrimination, harassment or retaliation, and includes a climate assessment of 
Metropolitan’s workplace culture.  If this review identifies our procedures or actions have fallen 
short of our ethics and core values, you can be assured our Board and management will take 
immediate and decisive action to resolve those issues.  Our employees and the customers we 
serve deserve no less. 
 
Attached please find a summary of some of our current actions.  I hope this additional 
information is helpful to demonstrate that Metropolitan is invested in creating a workplace where 
every employee is treated with respect and dignity.  If you have any additional questions, please 
contact me at 213-217-7727. 
 
Sincerely, 
 

 
 
Gloria D. Gray 
Chairwoman of the Board 
 
cc: Metropolitan Water District Board of Directors 

Jeffrey Kightlinger, General Manager 
Abel Salinas, Ethics Officer 
Marcia Scully, General Counsel 

 



  Updated 3/30/21 

 
 
 
 
 

 

 
“Under my leadership, Metropolitan’s Board has been unequivocal that we will not 
tolerate sexual harassment, discrimination, retaliation and other forms of misconduct 
towards or among our employees. If it is found that our practices and policies have 
fallen short of this goal, we are prepared to act swiftly and decisively.    
         - Chairwoman Gloria D. Gray  
          
• The Board responded to employee comments alleging systemic harassment by authorizing 

Metropolitan’s Ethics Officer in November 2020 to enter into a contract with Shaw Law 
Group, a certified women-owned business enterprise with extensive expertise in EEO issues. 
The firm is currently conducting an independent and thorough review of allegations of 
systemic Equal Employment Opportunity-related discrimination, harassment, retaliation and 
related concerns. To date the firm has: 

o Conducted over 50 hours of interviews and reviewed documents regarding policies 
and prior investigations of EEO complaints 

o Issued a climate assessment survey taken by more than 80% of employees  
o Begun interviews with more than 125 employees who requested to speak to the firm 

and additional interviews with other staff and management  
 
• Metropolitan is developing a new education campaign aimed at raising awareness of the 

rights employees have when it comes to issues of discrimination and harassment, and how to 
take action to defend those rights should it become necessary.  
 

• A February 23, 2021 letter was sent to the Joint Legislative Audit Committee pledging 
Metropolitan’s support and full cooperation with an audit should the State deem it necessary.  
 

• Metropolitan’s Diversity, Equity and Inclusion Council was created in 2020. The 
Chairwoman and executive management attend meetings of the Council, which is comprised 
of leadership from employee resource groups and employee bargaining units. Actions of the 
Council so far include: 

o Providing mandatory training on unconscious bias to supplement existing mandatory 
training on sexual harassment prevention and other workplace conduct 

o Retaining the services of an independent Diversity, Equity and Inclusion consulting 
firm to perform a thorough culture assessment and provide a roadmap for 
improvement  

o Taking steps for greater diversity, equity and inclusion in Metropolitan’s business 
practices to improve opportunities for underserved and underrepresented communities 

 
• To ensure greater transparency as employee issues are being reviewed, a new web page on 

Metropolitan’s website provides resources and documents related to the independent review. 
 
• Metropolitan has fully cooperated with the Los Angeles Times in response to Public Records 

Act requests for information about employee issues and District responses. 
 

Metropolitan’s Board Responds to Allegations of Discrimination, 
Safety Issues and Harassment in the Workplace 

 

 

http://www.mwdh2o.com/DocSvcsPubs/MREC/


 
 
April 8, 2021 
 
Office of the Board of Directors 

 
The Honorable City Council 
City of Culver City 
9770 Culver Blvd. 
Culver City, CA 90232 
 
RE: Item A-4. Metropolitan Water District of Southern California (April 12, 2021) 
 
I want to take this opportunity to provide you with additional information and my direct input as 
the City Council considers a resolution requesting a state audit of the Metropolitan Water 
District.  First and foremost, I want to reassure you that, as Chairwoman of the Board, I have no 
tolerance for sexual harassment or discrimination in any form, which is why I have been adamant 
about my commitment to enforcing Metropolitan’s policies prohibiting sexual harassment, 
discrimination, and retaliation.  
 
Under my leadership, Metropolitan’s Board and executive management are fully committed to 
taking all steps necessary to foster and ensure a workplace that values equity, inclusion, and 
diversity – both in policy and in practice.  We are advancing several efforts to assess 
Metropolitan’s cultural climate, open lines of communication, and promote transparency in our 
actions and help us all recognize our own biases and perceptions, so we are receptive, tolerant, 
and supportive of each other’s ideas. 
 
To further our progress in the area of equal opportunity, Metropolitan created a Diversity, 
Equity, and Inclusion Council (DE&I) in July 2020.  This employee-led group that is working to 
advance a more inclusive culture and work environment for all Metropolitan employees. 
 
In November 2020, our Board unanimously directed our independent Ethics Officer to engage an 
external firm to conduct an objective review due to concerns raised about harassment, 
discrimination, and retaliation.  In taking that action, the full Board unanimously made clear that 
we take these matters very seriously and will work together in our resolve to respond to 
employee complaints about sexual harassment and other misconduct in our workforce.  The 
independent review will go beyond the public comments made by our employees and provide the 
Board with the facts and circumstances surrounding their experiences in the workplace.  In 
addition, the review will help ensure any further appropriate actions are taken so that employees 
in the skilled trades and throughout the district are treated professionally and with respected. 
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The Shaw Law Group, a certified women-owned business enterprise with extensive expertise in 
EEO issues, is performing this thorough review to determine whether there are any systemic 
issues of discrimination, harassment, retaliation, and includes a climate assessment of 
Metropolitan’s workplace culture.  If this review identifies our procedures or actions have fallen 
short of our ethics and core values, you can be assured our Board and management will take 
immediate and decisive action to resolve those issues.  Our employees and the customers we 
serve deserve no less. 
 
Attached please find a summary of our current actions.  I hope this additional information is 
helpful to demonstrate that Metropolitan is invested in creating a workplace where every 
employee is treated with respect and dignity.  If you have any additional questions, please 
contact me at 213-217-7727. 
 
Sincerely, 
 

 
 
Gloria D. Gray 
Chairwoman of the Board 
 
 
cc: Metropolitan Water District Board of Directors 

Jeffrey Kightlinger, General Manager 
Abel Salinas, Ethics Officer 
Marcia Scully, General Counsel 
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“Under my leadership, Metropolitan’s Board has been unequivocal that we will not 
tolerate sexual harassment, discrimination, retaliation and other forms of misconduct 
towards or among our employees. If it is found that our practices and policies have 
fallen short of this goal, we are prepared to act swiftly and decisively.    
         - Chairwoman Gloria D. Gray  
          
• The Board responded to employee comments alleging systemic harassment by authorizing 

Metropolitan’s Ethics Officer in November 2020 to enter into a contract with Shaw Law 
Group, a certified women-owned business enterprise with extensive expertise in EEO issues. 
The firm is currently conducting an independent and thorough review of allegations of 
systemic Equal Employment Opportunity-related discrimination, harassment, retaliation and 
related concerns. To date the firm has: 

o Conducted over 50 hours of interviews and reviewed documents regarding policies 
and prior investigations of EEO complaints 

o Issued a climate assessment survey taken by more than 80% of employees  
o Begun interviews with more than 125 employees who requested to speak to the firm 

and additional interviews with other staff and management  
 
• Metropolitan is developing a new education campaign aimed at raising awareness of the 

rights employees have when it comes to issues of discrimination and harassment, and how to 
take action to defend those rights should it become necessary.  
 

• A February 23, 2021 letter was sent to the Joint Legislative Audit Committee pledging 
Metropolitan’s support and full cooperation with an audit should the State deem it necessary.  
 

• Metropolitan’s Diversity, Equity and Inclusion Council was created in 2020. The 
Chairwoman and executive management attend meetings of the Council, which is comprised 
of leadership from employee resource groups and employee bargaining units. Actions of the 
Council so far include: 

o Providing mandatory training on unconscious bias to supplement existing mandatory 
training on sexual harassment prevention and other workplace conduct 

o Retaining the services of an independent Diversity, Equity and Inclusion consulting 
firm to perform a thorough culture assessment and provide a roadmap for 
improvement  

o Taking steps for greater diversity, equity and inclusion in Metropolitan’s business 
practices to improve opportunities for underserved and underrepresented communities 

 
• To ensure greater transparency as employee issues are being reviewed, a new web page on 

Metropolitan’s website provides resources and documents related to the independent review. 
 
• Metropolitan has fully cooperated with the Los Angeles Times in response to Public Records 

Act requests for information about employee issues and District responses. 
 

Metropolitan’s Board Responds to Allegations of Discrimination, 
Safety Issues and Harassment in the Workplace 
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Office of the Board of Directors 

 

April 8, 2021         VIA EMAIL 

 

Mrs. Dawn Roth Lindell 
General Manger 
Department of Water & Power 
City of Burbank 
164 West Magnolia Blvd. 
Burbank, CA 91502 

 

Dear Ms. Lindell, 

I want to thank you for your letter expressing concern on behalf of Burbank Water & Power 
about recent employee complaints of harassment and other misconduct at Metropolitan.  And 
thank you for taking my call as well.  I appreciated our conversation and the confidence you 
expressed in me and Metropolitan’s Board of Directors, and specifically Director Marsha Ramos, 
as we work to fully address these concerns. I, too, value the input and counsel of Director Ramos 
and recognize the important role she plays as the Chair of our Audit and Ethics Committee. 

I want to assure you that Metropolitan’s Board and management take these allegations very 
seriously.  There is no place for harassment, discrimination and misconduct in our offices and 
field locations, and Metropolitan’s Board is unequivocally committed to making the changes 
required to ensure that every employee feels safe, valued, and supported.  Further, Metropolitan 
is always open to hearing the comments and concerns from our employees, and I stand firm in 
condemning all forms of retaliation in response to anyone who speaks out.  

I am proud of the vast majority of employees and managers who uphold our values and stand for 
what’s right.  Those who choose not to uphold these values must be held accountable.  And as 
Metropolitan’s leaders, we also must ensure our policies and procedures reflect that priority.  

For this reason, last fall, Metropolitan’s Board directed our independent Ethics Officer to engage 
an external law firm to conduct an independent review to investigate allegations of systemic 
Equal Employment Opportunity (EEO) related discrimination, harassment, retaliation, and 
related concerns.  The Shaw Law Group, a well-respected employment law firm, has been 
contracted to conduct that review, which includes a confidential climate assessment to assess 
Metropolitan’s workplace culture.  We look forward to the firm’s recommendations following 
the review’s completion and stand ready to take immediate action to ensure a safer and more 
inclusive workplace for every employee.   
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This does not mean that we are standing by idly as the review is being conducted.  I have 
directed staff to develop a new education campaign aimed at raising awareness of the rights 
employees have when it comes to issues of discrimination and harassment, and how to take 
action to defend those rights should it become necessary.  The attached document outlines some 
of our current actions.  If you have any questions or would like additional information, please 
feel free to contact me at (213) 217- 7727. 

Sincerely, 

 
Gloria D. Gray 
Chairwoman of the Board 

Cc:  Director Marsha Ramos 
 General Manager Jeff Kightlinger 
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“Under my leadership, Metropolitan’s Board has been unequivocal that we will not 
tolerate sexual harassment, discrimination, retaliation and other forms of misconduct 
towards or among our employees. If it is found that our practices and policies have 
fallen short of this goal, we are prepared to act swiftly and decisively.    
         - Chairwoman Gloria D. Gray  
          
• The Board responded to employee comments alleging systemic harassment by authorizing 

Metropolitan’s Ethics Officer in November 2020 to enter into a contract with Shaw Law 
Group, a certified women-owned business enterprise with extensive expertise in EEO issues. 
The firm is currently conducting an independent and thorough review of allegations of 
systemic Equal Employment Opportunity-related discrimination, harassment, retaliation and 
related concerns. To date the firm has: 

o Conducted over 50 hours of interviews and reviewed documents regarding policies 
and prior investigations of EEO complaints 

o Issued a climate assessment survey taken by more than 80% of employees  
o Begun interviews with more than 125 employees who requested to speak to the firm 

and additional interviews with other staff and management  
 
• Metropolitan is developing a new education campaign aimed at raising awareness of the 

rights employees have when it comes to issues of discrimination and harassment, and how to 
take action to defend those rights should it become necessary.  
 

• A February 23, 2021 letter was sent to the Joint Legislative Audit Committee pledging 
Metropolitan’s support and full cooperation with an audit should the State deem it necessary.  
 

• Metropolitan’s Diversity, Equity and Inclusion Council was created in 2020. The 
Chairwoman and executive management attend meetings of the Council, which is comprised 
of leadership from employee resource groups and employee bargaining units. Actions of the 
Council so far include: 

o Providing mandatory training on unconscious bias to supplement existing mandatory 
training on sexual harassment prevention and other workplace conduct 

o Retaining the services of an independent Diversity, Equity and Inclusion consulting 
firm to perform a thorough culture assessment and provide a roadmap for 
improvement  

o Taking steps for greater diversity, equity and inclusion in Metropolitan’s business 
practices to improve opportunities for underserved and underrepresented communities 

 
• To ensure greater transparency as employee issues are being reviewed, a new web page on 

Metropolitan’s website provides resources and documents related to the independent review. 
 
• Metropolitan has fully cooperated with the Los Angeles Times in response to Public Records 

Act requests for information about employee issues and District responses. 
 

Metropolitan’s Board Responds to Allegations of Discrimination, 
Safety Issues and Harassment in the Workplace 
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Inglewood resident Assata 
Gaines earns NYU Scholarship
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Since she was four years old all 
Assata Gaines has aspired to be was a 
dancer.

Born in Lancaster and having spent 
time growing up in Gary, Indiana, 
young Assata maintained a laser focus 
that ultimately has paid enormous 
dividends with a full ride scholarship 
to prestigious New York University 
(NYU) Tisch School of Arts.

The acceptance percentage for NYU 
is just south of 16 percent which makes 
Assata’s achievement all the more 
remarkable.

NYU has produced the likes of 
acclaimed director Spike Lee and 
actress Regina Hall just to name a 
couple.

Tisch School of the Arts is considered 
one of the top programs in the world. 
There just isn’t any other school like it 
on planet earth.

Founded in 1965, Tisch has emerged 
as the nation’s preeminent center for 
the study of performing, cinematic and 
emerging media arts over the past ���
decades.

When I took my ���leadership 
position in water 15 years ago here 
in our community and began to meet 
my new peers throughout the state, I 
did not see a whole lot of people who 
looked like me, either as an African 
American or as a woman. I know 
many of you have faced this in your 
workplace. 

As the chair of the nation’s largest 
water district, the Metropolitan Water 
District of Southern California – the 
���woman of color to ever lead 
this district in its 90-year history – I 
have the opportunity to try to expand 
the community of those working on 
important water issues. 

We need to encourage anyone of 

Assata’s family has resided in 
multiple locations throughout her 
17-years of life. 

In addition to living in Gary, The 
Gaines have also lived in the mid-city 
region of Los Angeles where Assata 
attended Larchmont Middle School.

Since 2015, the family has made 
Inglewood their home.

Alan and Carla Gaines are 
beyond ecstatic of their daughter 
accomplishments.

“As an African American mother 
to know that your daughter got into 
such a prestigious school means the 
world,” Carla told Inglewood Today. 
“Just the pursuit of it all despite all the 
negative ���you see on the news. I am 
extremely proud.”

Alan had been wrongly terminated 
from his job and for 18 months Carla 
was the lone bread winner in the family 
with four children.

The �����determined Assata 
would wake up each morning during 
the COVID-19 pandemic and study 
master dance classes on YouTube at 
5 a.m., then later in the day go to the 

park and run for 
30 minutes.

Her parents 
equipped the living 
room of their home with 
a Freestanding Ballet Barre 
Stretch/Dance Bar so that she 
could practice.

She wasn’t just excelling in dance, 
but most importantly in the classroom 
as well. Assata maintained a 4.3 
grade point average while attending 
Los Angeles County High School for 
Arts on the campus of Cal State Los 
Angeles.

News of her acceptance to NYU 
came on the heels of already gaining 
entrance to Spellman and awaiting 
word from Fordham, the school that 
produced iconic Alvin Ailey.

Ailey created his own academy and 
its ������Ailey School as havens for 
nurturing Black artists and expressing 
the universality of the African-

any gender, color, creed or sexual 
preference to pursue their career 
dreams. And there are many good 
reasons to pursue a career in water. 
Providing safe and ������water 
day in and day out is an incredible 
responsibility. And we best serve our 
community by having a workforce that 
truly represents it. 

Metropolitan provides more than 
half of Southern California’s water, 
importing supplies from Northern 
California via the State Water Project 
and the Colorado River from our own 
aqueduct system. 

When it comes to diversity and 
inclusion, we have come a long way, 

By Kenneth Miller, Publisher

Assata Gaines

By Gloria D. Gray

Continued on page 7

Continued on page 8

Defying massive odds hard work pays 
off for aspiring dancer
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 March 23, 2021 


 


The Honorable Rudy Salas, Chair 


Joint Legislative Audit Committee 


1020 N Street, Room 107 


Sacramento, California 95814 


 


Re: Metropolitan Water District of Southern California 


 


 


Dear Assemblymember Salas: 


  


On behalf of the California Legislative Women’s Caucus, we are writing to 


respectfully express our support for the Joint Legislative Audit Committee 


(JLAC) swiftly approving a comprehensive and timely audit of the Metropolitian 


Water District of Southern California (MWD) based on the growing evidence of 


widespread harassment of women in their ranks and misconduct and/or neglect on 


the part of management to address this problem.   


 


According to a recent Los Angeles Times investigative report, almost half of the 


female apprentices (four out of nine) hired between 2003 and 2019 and a third of 


women (six out of 18) working in trades positions between 2005 and 2019 have 


filed formal equal employment opportunity complaints with the district.1 Those 


numbers indicate this is not a case of where there is smoke, there is fire. Most of 


these allegations have been substantiated and the fire is raging. This is about how 


MWD attends to these complaints and what system, structure and processes are in 


place to make sure that they are acknowledged appropriately, dealt with fairly and 


transparently, and resolved without retaliation. A culture of looking the other way 


is absolutely not, and should never have been, acceptable.     


 


MWD self-promotes that “water planning requires adapting to everchanging 


circumstances as well as an understanding of history.”  This holds true of 


employee relations as well and yet, from all outward appearances and reporting, 


MWD has fallen far short of evolving, far short of promoting and insisting on a 


21st century workplace for their dedicated employees. In such a critical industry, 


with so many essential workers who we purport to support and hold dear, this can 


not be allowed to continue. MWD must mitigate a culture lenient towards sexual 


harassment and discrimination and institute fair adjudication of reported 


complaints. 


 


The MWD employees speaking out about the harassment they have endured and 


the MWD Board members calling for an independent investigation have done so 


 
1 Elmahrek, A. (2021, February 12). ‘They thought I was so low’: Women say they were harassed, bullied, ignored at powerful 


water agency. Los Angeles Times. Retrieved from https://www.latimes.com/california/story/2021-02-12/mwd-accused-sexual-


harassment-abuse-against-women 







at great personal risk and with great mettle. They have roundly faced retaliation 


for these actions. We must have the courage to offer them the small measure of 


having the entity that originally created MWD step forward and call for an 


examination of its systemic challenges, offering a path forward toward 


meaningful reforms.  


 


The Women’s Caucus is fiercely committed to harassment-free, discrimination-


free and retaliation-free workplaces for ALL women and ALL employees. 


Legislative leadership and the Women’s Caucus has done the hard work over 


several years to clean our own house with the creation of the Legislature’s 


Workplace Conduct Unit.  We know it can be challenging but we also know it can 


be done. We expect others, in government and in all industries, to do the same.  


 


For these reasons, the California Legislative Women’s Caucus fully supports the 


expeditious approval of a JLAC recommendation for a full and thorough state 


audit into the related practices and protocols of the Metropolitan Water District.   


 


 


 


Sincerely, 


 


 
 


Cristina Garcia, Chair     Nancy Skinner, Vice Chair 


Assemblywoman, 58th District    State Senator, 9th District 
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Since she was four years old all 
Assata Gaines has aspired to be was a 
dancer.


Born in Lancaster and having spent 
time growing up in Gary, Indiana, 
young Assata maintained a laser focus 
that ultimately has paid enormous 
dividends with a full ride scholarship 
to prestigious New York University 
(NYU) Tisch School of Arts.


The acceptance percentage for NYU 
is just south of 16 percent which makes 
Assata’s achievement all the more 
remarkable.


NYU has produced the likes of 
acclaimed director Spike Lee and 
actress Regina Hall just to name a 
couple.


Tisch School of the Arts is considered 
one of the top programs in the world. 
There just isn’t any other school like it 
on planet earth.


Founded in 1965, Tisch has emerged 
as the nation’s preeminent center for 
the study of performing, cinematic and 
emerging media arts over the past five 
decades.


When I took my first leadership 
position in water 15 years ago here 
in our community and began to meet 
my new peers throughout the state, I 
did not see a whole lot of people who 
looked like me, either as an African 
American or as a woman. I know 
many of you have faced this in your 
workplace. 


As the chair of the nation’s largest 
water district, the Metropolitan Water 
District of Southern California – the 
first woman of color to ever lead 
this district in its 90-year history – I 
have the opportunity to try to expand 
the community of those working on 
important water issues. 


We need to encourage anyone of 


Assata’s family has resided in 
multiple locations throughout her 
17-years of life. 


In addition to living in Gary, The 
Gaines have also lived in the mid-city 
region of Los Angeles where Assata 
attended Larchmont Middle School.


Since 2015, the family has made 
Inglewood their home.


Alan and Carla Gaines are 
beyond ecstatic of their daughter 
accomplishments.


“As an African American mother 
to know that your daughter got into 
such a prestigious school means the 
world,” Carla told Inglewood Today. 
“Just the pursuit of it all despite all the 
negative stuff you see on the news. I am 
extremely proud.”


Alan had been wrongly terminated 
from his job and for 18 months Carla 
was the lone bread winner in the family 
with four children.


The fiercely determined Assata 
would wake up each morning during 
the COVID-19 pandemic and study 
master dance classes on YouTube at 
5 a.m., then later in the day go to the 


park and run for 
30 minutes.


Her parents 
equipped the living 
room of their home with 
a Freestanding Ballet Barre 
Stretch/Dance Bar so that she 
could practice.


She wasn’t just excelling in dance, 
but most importantly in the classroom 
as well. Assata maintained a 4.3 
grade point average while attending 
Los Angeles County High School for 
Arts on the campus of Cal State Los 
Angeles.


News of her acceptance to NYU 
came on the heels of already gaining 
entrance to Spellman and awaiting 
word from Fordham, the school that 
produced iconic Alvin Ailey.


Ailey created his own academy and 
its affiliated Ailey School as havens for 
nurturing Black artists and expressing 
the universality of the African-


any gender, color, creed or sexual 
preference to pursue their career 
dreams. And there are many good 
reasons to pursue a career in water. 
Providing safe and affordable water 
day in and day out is an incredible 
responsibility. And we best serve our 
community by having a workforce that 
truly represents it. 


Metropolitan provides more than 
half of Southern California’s water, 
importing supplies from Northern 
California via the State Water Project 
and the Colorado River from our own 
aqueduct system. 


When it comes to diversity and 
inclusion, we have come a long way, 


By Kenneth Miller, Publisher


Assata Gaines


By Gloria D. Gray


Continued on page 7


Continued on page 8


Defying massive odds hard work pays 
off for aspiring dancer
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The Seven Last Words of George Floyd
restrained. He was not a threat. This plea 
echoes the signs of the 1960s strikes 
when working-class Black people 
asserted their dignity by simply saying, 
“I am a Man!” It also echoes the appeal 
of Sojourner Truth for persons to see and 
value her humanity by saying, “Ain’t I 


a Woman?” In the eyes of his murderer, 
however, Mr. Floyd was not a citizen—
much less, a human being. 


3)    You’re going to kill me, man!
Mr. Floyd told his murderer that he 


was dying and pleaded with him to stop. 
As the trial goes on, we are hearing 
the damning testimony of persons who 
all say they know they witnessed a 
murder. An assassination perpetrated 
by White Supremacy at the hands of the 
police. How many times have we heard 
deadly force being justified because of a 
perceived threat or a need to stand one’s 
ground?


4)    I can’t believe this.
Mr. Floyd’s disbelief that a transaction 


with an alleged counterfeit bill could 
cost him his life at the hands of someone 
who he had worked with. The shock 
from emergency personnel who clearly 
saw the signs of distress yet were not 
allowed to render assistance. The horror 
of rookie police officers out on their 
training patrol witnessing a superior 
crushing the life out of a restrained 
suspect. We all cannot believe the cruel 
brutality of White Supremacy—yet it 
plays before our collective eyes daily 
with its deadly consequences.


5)    Tell my kids, I love them.
Mr. Floyd had a life before he became 


a martyr, a slogan, and a t-shirt image. 
He was a friend, a son, and a father. 
Behind every victim of racism is 
collateral damage—grieving children, 
a heartbroken community, the lost 
potential of what could and should have 
been.  Even though his death has become 
a symbol of the cost of institutional 
racism for Black people, Mr. Floyd was 
a real man with real people who mourn 
him and were robbed of his presence in 


their lives. 
6)    I’m dead.
Between 1920 and 1938, the New 


York branch of the NAACP hung a flag 
outside of its office emblazoned with 
the words, “Another man was lynched 
today.” In 2015, the flag was revived 


and updated to say, “Another man was 
lynched by police today.” Jesus’s death 
was a public lynching complete with a 
gambling show. The world has borne 
witness to Mr. Floyd’s lynching—many 
anguished, others cheering, and some 
nonchalant—in the same way that the 
spectators watched Jesus hang His head 
on Golgotha as the sun set.


7)    I can’t breathe!
The most well-known phrase that 


embodies how White Supremacy has 
strangled the life out of Black people 
globally through the trans-Atlantic slave 
trade (Maafa), colonialism, apartheid, 
segregation, and a litany of other terms 
associated with White Supremacy and 
anti-Blackness. It was first seared into 
our memories when we watched Eric 
Garner have the life choked out of him. 
On May 25, 2020, over 600 years of 
global anti-Blackness were distilled 
into a single moment when a white cop 
literally ripped the spirit out of a Black 
man. We remember that Jesus committed 
His spirit to God as his lungs collapsed 
from the crucifixion.


Breonna Taylor, Atatiana Jefferson, 
Tamir Rice, Freddy Gray, Philando 
Castille, Bothan Jean Janisha Fonville, 
Mr. George Perry Floyd, Jr., and Jesus.


Today as we commemorate one who 
paid the ultimate price for our eternal 
salvation, we must also remember those 
who daily pay the price of the legacy 
of the brutal and inveterate violence of 
White Supremacy. Our prayer to make 
it “on Earth as it is in Heaven” is only 
as good as the witness and daily steps 
we take to make sure that Jesus, George 
Floyd, and so many others have not died 
in vain.  Amen.


The commemoration of Good Friday 
is a solemn and holy event for Christians.  
We cannot get to the resurrection of 
Jesus Christ without traversing through 
the crucifixion, death, and burial of 


God’s only begotten son. One of 
the dividing lines among Christian 
traditions is the context of Jesus’s 
Passion and death. When we separate 


Jesus from His worldly environment 
and circumstances—being persecuted 
as a Jewish teacher by a foreign empire 
and betrayed by compatriots who 
were threatened by His message and 
witness—we lose sight that Jesus, both 
fully God and man, was gruesomely 


murdered.
This year’s Good Friday is especially 


poignant for African Americans it 
comes in the middle of the trial of 
Derek Chauvin for the gruesome murder 
of George Floyd. The 9 minutes and 
29 seconds that turned the collective 
stomach of the world have been seared 
into our shared consciousness and the 
legacy of this watershed moment is still 
playing out. In the same way that we 
cannot allow our faith to be sanitized, 
we cannot allow the death of Mr. Floyd 
to be stripped of the circumstances of 
institutional racism, poverty, and White 
Supremacy that led to his brutal death 
at the hands of one who was charged 
to serve and protect. It is customary on 
Good Friday to commemorate the seven 
last words/sayings of Jesus Christ in 
solemn worship. In that spirit today, I 
encourage us to reflect upon the seven 
last words of George Floyd based upon 
the police bodycam transcript.


1)    Mama, mama, mama!
“When George Floyd called for his 


mother, he was calling for all of us,” said 
a friend of mine who is the mother of a 
young Black son. When Jesus was dying 
on the cross, He looked to His mother, 
Mary commending her to John’s care. 
We can only imagine how Mary felt 
to see the life slowly leaving her son’s 
body. In his last moments, Mr. Floyd 
cried out for the woman who brought 
him into this world as he realized he was 
being ripped out of it. 


2)    Please, man.
When Jesus was on the cross, He 


appealed to His tormentors to quench 
His thirst. Mr. Floyd appealed to the 
humanity of his tormentor to save his 
life. He was already on the ground and 


By John Thomas III, Editor, The Christian 
Recorder
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an Integrated Library Software System 
with payment derived from the General 
Fund.


The council approved Amendment 
No. 1 to Agreement No. 16-142 with 
Los Angeles County Metropolitan 
Transportation Authority (LACMTA) 


for Sub-regional Paratransit Services, 
with payment derived from a grant and 
Amendment Four , which pertains to the 
Families First Coronavirus Response 
Act Grant Funding Reallocation, to 
the Elderly Nutrition Program, with 
payment derived from the General Fund.


The council approved an Advance 
Funding Agreement with Murphy’s 
Bowl, LLC and awarded a construction 
contract for the Inglewood New Well 
No. 8 construction project, pursuant to 
Bid No. CB-21-03.


The council awarded a contract 
and approved an agreement with All 
American Asphalt with payment derived 
from various funding sources.


The council adopted Ordinance No. 
21-06, which was introduced on March 
23, 2021, and amended the Inglewood 
Municipal Code, Section 5-67, which 
pertains to the Unauthorized Use of 
Park Facilities, defined the terms “camp 
or lodge,” expanded hours when people 
are prohibited from being in City Parks, 
and updated job titles.


Faithful Central Bible Church 
COVID-19 Vaccination Site


Faithful Central Bible Church, 
located in Inglewood at the corner of 
Eucalyptus and Florence Avenues, 
recently transformed their parking lot 
into a COVID-19 Vaccination Site, 
contributing to President Biden’s 
commitment to vaccinating as many 
adults as possible and expanding the 
vaccination centers to include local 
medical centers, churches and other 
suitable locations.   the  


In this week’s short city council 
meeting a public hearing was set to 
consider an ordinance amending Chapter 
2 , Administration, of the Inglewood 
Municipal Code.


As is customary the City Attorney’s 
Office recommended the rejection of the 
following legal claims against the city 
pursuant to Government Code, Section 
913:


Teresa Fonseca for alleged property 
damage on February 11, 2021.


Sheron Howard for alleged personal 
injury on June 20, 2020. 


Inether Smith for alleged personal 
injury on August 28, 2020.


Stephanie Smith for alleged property 
damage on January 7, 2021.


The council approved Amendment No. 
1 to Agreement No. 20-238 with Sirsi 
Corporation for the Implementation of 


By Francis Taylor, Senior Writer


GEORGE DOTSON ALEX PADILLA JAMES BUTTS ELOY MORALES RALPH FRANKLIN


E Y E  O N  T H E  C I T Y AROUND THE CITY


MIND
Soak in the Fresh Air 
With more hours of the day filled 


with sunlight, we can enjoy the fresh 
air and beautiful outdoors for a longer 
amount of time. Whether you prefer the 
beach, the mountains or our local parks, 
there are so many places to visit. 


Our beautiful local beaches are a 
great way to soak in the sun, enjoy the 
ocean breezes and are open and free to 
the public. Please visit the following 
websites for some of the top-rated 
beaches in our area.


Hiking helps to ease stress and boost 
mental wellbeing. Hiking trails are also 
open to the public at this time and don’t 
have costs to enter the trails. Here are 
articles with suggestions to amazing 
hiking trails close to or around our 
community.


There are over 180 breathtaking 
Los Angeles County parks that can 
be enjoyed year round. Whether you 
want to enjoy a park in your local 
neighborhood or want to venture to 
another community to change up the 
scenery, please visit the L.A. County 
Parks and Recreation website here to 
find an L.A. County park.


BODY
Increasing Your Productivity 
Do you find yourself sitting in your 


chair all day in front of your computer 
in class or in meetings? If so, you 


may find that you experience 
little to no movement. Without 
commutes to get us walking, or 
the ability to stroll down school 
or office hallways, it’s easier 
to spend all day in one chair 
without moving around.


This week, we have four 
exercises you can do to boost your 
productivity! The routine begins 
with simple neck stretches then 
moves to shoulders, arms, back, 
and hamstrings. No equipment is 
needed and these exercises can 
be done as you sit at your desk!


In this month’s issue of WellNEWS, we share some suggestions and activities 
on ways to rejuvenate while staying safe. We hope you enjoy this edition.


We thank you for all you do and hope you enjoy this month’s WellNEWS!
IT News Wire


 
 
 
 
 
 
 
 
 
 
 
 


 


 
 


INGLEWOOD UNIFIED SCHOOL DISTRICT’S REQUEST FOR 
STATEMENT OF QUALIFICATIONS FOR ARCHITECTURAL SERVICES 


 
The District is requesting submission of statement of qualifications from qualified 
firms to perform architectural services for the construction, maintenance, repair, or 
related projects, as needed, including for Measures GG and I bond projects 
(“Projects”).  The District will establish a pool of qualified architects and solicit 
proposals from some or all of the selected firms as Projects are identified. 
  
The Request for Qualifications is posted on the District’s website at: 
https://www.inglewoodusd.com/apps/pages/index.jsp?uREC_ID=1471610&
type=d&pREC_ID=1758605 
 
All Responses are due by 5:00 PM on April 14, 2021.   
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LOS ANGELES - Judge Yolanda 
Orozco of the Los Angeles Superior 
Court threw out Joe Collins’ 
baseless defamation lawsuit against 
Congresswoman Maxine Waters 
(CA-43) and her campaign Citizens 
for Waters.  Collins, the Republican 
challenger for Congresswoman Waters’ 
seat in the 43d Congressional District 
in the November 2020 election, which 
he lost by a 2-1 margin, sued over Rep. 
Waters’ statements that Collins had 
been dishonorably discharged from the 
Navy in 2017. Collins’ lawyer tried to 
convince Judge Orozco that a federal 


DIAMOND BAR –The South Coast 
Air Quality Management District 
(South Coast AQMD) Governing 
Board voted unanimously to elect Ben 
J. Benoit, Mayor Pro Tem for the City 
of Wildomar, as chairman, and Vanessa 
Delgado, former California state 
senator and former mayor of the City 
of Montebello, as vice-chair. Their new 
roles will begin on May 1, 2021. 


The election was held to fill the 
unexpired term for the chair position 
being vacated by Dr. William A. Burke, 
who will be retiring from the Board in 
May. The chair and vice-chair terms 
will expire on January 14, 2022. 


“I want to thank my fellow board 
members for this great honor and extend 
my sincere gratitude to Chairman 
Burke for his leadership during his 
27 years of dedicated service,” said 
Ben Benoit, South Coast AQMD’s 
Governing Board chair-elect. “I am 
proud of our accomplishments during 


the same playbook in 2022. We will 
defeat him because Joe Collins is not 
actually interested in getting elected to 
office. Running for office has become 
his job and a source of income to 
support a lifestyle as a right-wing troll 
and not to become a legitimate public 
servant. He’s not alone in this scheme 
and perhaps it’s time local governments 
and the Federal Elections Commission 
do something about candidates 
manipulating and gaming voters in the 
way Joe Collins and others are doing 
across this country.” 


Joe Collins, who was thrown out of 
the Navy after attempting to run for 
president as a Green Party candidate 
while still in uniform, had previously 
sued the U.S. Navy for $100 million 
and asked that his discharge be 
upgraded to honorable.  In throwing 
out that lawsuit, a federal judge in 
San Diego wrote that Collins had 
been dishonorably discharged from 
the Navy – a statement that Cong. 
Waters relied on in her 2020 campaign.  
Collins’ lawyer tried to convince Judge 
Orozco today that the federal judge’s 
decision was not a reliable source of 
information, but Judge Orozco rejected 
her argument, commenting that you 
“don’t usually dismiss a federal judge’s 
pronouncements.” 


Collins has been using this lawsuit 
for his fundraising efforts, and vowed 


California Association of Governments 
(SCAG). 


Former state senator, Mayor of 
Montebello and city councilmember, 
Vanessa Delgado, joined the Governing 
Board in May 2019 as the Senate 
Rules Committee representative. She 
serves on the South Coast AQMD 
Climate Change, Investment Oversight, 
Legislative, Marine Port and Stationary 
Source committees. Delgado is 
currently the founder and President 
of Azure Development, a real estate 
development firm.


 “It is a tremendous honor to be elected 
to this leadership role by the Governing 
Board,” said Vanessa Delgado. “I look 
forward to building on my commitment 
to strengthen our fight for clean air and 
improve public health for all residents, 
especially children, and those in 
underserved communities.” 


Chairman Burke announced his 
retirement in March after 27 years of 
service on the Board, including an 


judge’s previous decision – in which 
Collins’ dishonorable discharge was 
explicitly referenced – was not a reliable 
source of information. In response to 
the judge’s ruling, Rep. Waters released 
the following statement. 


“I am so grateful to Judge Orozco for 
granting our motion to throw out my 
opponent Joe Collins’ frivolous case 
against my campaign, and that the law 
will require him to pay my attorney’s 
fees. The irony is not lost on me that 
some of the money Collins raised from 
Donald Trump supporters across the 
country will actually be applied to my 
legal defense against his trash lawsuit. 
The fact of the matter is Joe Collins 
was rejected by the 43rd Congressional 
District because everyone saw him for 
what he is: a lying, conniving, fraud 
who has no intention of doing anything 
to uplift communities he took every 
opportunity to diminish and disparage 
in the local press. 


“Joe Collins has no respect for our 
district, no respect for decency, and 
no respect for the law. I will never 
stop fighting on behalf of my district 
and we will never let a Donald Trump 
Republican come into our communities 
to divide and slander us. The voters 
in my district took a stand against 
Joe Collins and Donald Trump in 
November, and we will most certainly 
defeat Joe Collins when he tries to run 


my nine years with the Board and look 
forward to continue working toward 
our air quality goals.” 


Benoit was appointed to South Coast 
AQMD’s Governing Board in 2012 
to fill the unexpired term left by the 
retirement of then City of Riverside 
Mayor Ron Loveridge. Benoit has 
served as vice-chair of the Governing 
Board since January 2016. He chairs the 
agency’s Stationary Source Committee, 
serves as vice-chair of the agency’s 
Administrative Committee and is a 
member of the Refinery and Personnel 
committees. 


Additionally, Benoit is also a 
past chair for both the Western 
Riverside Council of Governments 
(WRCOG) and the Riverside County 
Transportation Commission (RCTC) 
where he still serves. He also serves 
the Western Riverside County Regional 
Conservation Authority (RCA) and 
represents air districts as a regional 
council member on the Southern 


to appeal, which will just extend this 
as a fundraising tactic.  Unfortunately 
for him, the case was thrown out under 
California’s anti-SLAPP statute – a 
statute designed to quickly throw out 
“Strategic Lawsuits Against Public 
Participation.”  That means that 
Collins will be responsible for paying 
the defendants’ attorney’s fees for the 
motion and for any appeal.  


In another frivolous lawsuit that was 
thrown out, Collins sued the County 
of San Diego for $100 million to try 
to get out of paying his child support 
obligations and said at the time that 
he only had $180 in the bank.  But 
running for office and raising millions 
from unsuspecting conservative donors 
has no doubt helped Joe Collins fund 
frivolous lawsuits and pay legal fees he 
couldn’t otherwise pay on his own. 


In this case, Collins introduced 
documents showing the VA says he is 
“unemployable” because he is “totally 
and permanently disabled” – but that 
did not stop him from running for 
Congress, speaking and tweeting from 
Washington, D.C. on January 6, the day 
of the Insurrection, or from traveling 
all around on his campaign funds 
to promote the recall of Gov. Gavin 
Newsom. This is exactly the type of 
dishonorable behavior we have seen 
from Collins before and will see from 
him again. 


unprecedented 23 years as chair. He 
is the longest-tenured member and 
the longest-serving chairman of the 
South Coast AQMD Governing Board. 
In February this year, the Governing 
Board agreed to name the auditorium in 
the agency’s Diamond Bar headquarters 
after him for his lifelong dedication 
and service as an environmental justice 
trailblazer. 


South Coast AQMD is the air 
pollution control agency for major 
portions of Los Angeles, Orange, San 
Bernardino and Riverside counties, 
including the Coachella Valley. For 
news, air quality alerts, event updates 
and more, please visit us at www.aqmd.
gov, download our award-winning app, 
or follow us on Facebook, Twitter and 
Instagram.


Inglewood Today News


Inglewood Today News


Congresswoman Waters Easily Wins Court Battle as LA Superior 
Court Judge Throws Out Joe Collins’ Lawsuit Against Her


South Coast AQMD Governing Board Elects Ben Benoit 
as Chair and Vanessa Delgado as Vice-Chair


S e r v i n g  L a d e r a ,  H a w t h o r n e ,  We s t c h e s t e r,  L a w n d a l e ,  G a r d e n a ,  C a r s o n
Area Communities


Congresswoman Maxine Waters







Top Rams News: Post-free agency updated draft needs and power rankings


Corey Linsley Gets ‘Five-Star, Thumbs-Up 
Treatment’ From O-Line Expert
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Throughout the offseason, theRams.
com will be taking a look around the 
internet for the top timely and relevant 
Rams headlines.


We take a look at experts’ impressions 
of the Rams roster with free agency 
subsiding and the 2021 NFL Draft on 
the horizon.


Updated draft needs
NFL.com original content editor Dan 


Parr assessed every team’s updated 
needs heading into the draft and 
identified offensive line, cornerback, 
edge, defensive line and linebacker 
as the corresponding positions for the 
Rams.


Last month, Los Angeles signed 
All-Pro center Corey Linsley, guard 
Matt Feiler and guard Oday Aboushi. 
Manyweather broke down Linsley’s 
footwork, Feiler’s mental processing 
and Aboushi’s grit in the video below.


Here are a few highlights from the 
conversation.


back on and we really give it the five-
star, thumbs-up treatment.”


Feiler
“Feiler’s a guy that gives you position 


flexibility, definitely. So, I think what 
you’re going to see is a guy that is able to 
come in and plug-and-play immediately 
at left guard for the Chargers. One 
thing that he does is he shows grit and 
resiliency. There are some times where 


Brugler to identify ways the Rams could 
address the center position without using 
their first draft pick.


Power Rankings
So what do experts think of the Rams 


roster as currently constructed and 
before they choose to add players via the 
draft?


For the handful of outlets that publish 
offseason power rankings, the consensus 
is that Los Angeles still remains a top-10 
team.


USA TODAY’s Nate Davis is most-
bullish on the Rams, listing them at No. 
4 in his rankings released April 1. For 
reference, they checked in at No. 5 in 
Davis’ post-Super Bowl rankings.


“Their top-ranked defense took a few 


All of them make sense, with former 
starting center Austin Blythe signing 
with the Chiefs, cornerback Troy Hill 
signing with the Browns, outside 
linebacker Samson Ebukam signing with 
the 49ers, defensive lineman Michael 
Brockers getting traded to the Lions. 
And while the Rams have experience at 
linebacker, adding more depth wouldn’t 
be a bad idea.


Meanwhile, Bleacher Report focused 
on the most important position each 
team must address. NFL analyst Brent 
Sobleski’s choice for the Rams was 
inside linebacker.


Lastly, The Athletic’s Rams beat 
writer Jourdan Rodrigue worked with 
colleague and NFL Draft analyst Dane 


Linsley
“It was a tremendous pickup by 


the Chargers. Corey Linsley had an 
outstanding season this year, All-Pro 
season. You got a veteran center who’s 
played a ton of football with an elite 
quarterback and some elite guards 
and elite tackles. Now with this young 
quarterback, I think that this is going 
to be a free-agent signing that we look 


he’ll get beat – shoulders turned – and 
then he’s able to get himself out of a bad 
situation because he’s poised and, again, 
he has that grit. The other thing … is 
he’s a tremendous mental processor. 
And when you’re a tremendous mental 
processor, the game kind of starts to slow 
down a bit for you, and you don’t think 
that everything is moving too fast.”


hits in free agency,” Davis wrote. “But 
can’t wait to see what the Matthew 
Stafford-Sean McVay marriage – not 
to mention the dimension speedy WR 
DeSean Jackson adds – means for 
an offense that ranked 22nd in points 
scored.”


ESPN’s NFL Nation poll of all 32 of 
the league’s teams had the Rams at No. 
6, down one spot from No. 5 in its post-
Super Bowl rankings.


And over at NFL.com, Dan Hanzus 
pegged the Rams at No. 9, down one 
spot from No. 8 in his post-Super Bowl 
rankings.


By Stu Jackson, Therams.com


Alabama LB Dylan Moses had a team-leading 80 total tackles, plus 1.5 sacks, three pass breakups, a forced fumble and one interception in 2020 to earn First Team All-SEC recognition from 
conference coaches and All-American honors.


By Chris Hayre, Team Reporter







How a Travel Agency is surviving a 
global pandemic


Inglewood resident Florence A. Falls was born to be a miracle 
Southern girl came west to discover her true value
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Way back before she was even 
thought of, Florence A. Falls parents 
enjoyed a wonderful life in the adopted 
city of Florence, Alabama. A place that 
is known for many spiritual miracles.


Located in Lauderdale County, 
Alabama, the city of Florence is 
located in the state’s northwest corner. 
Situated along the Tennessee River, 
Florence is home to the University of 
North Alabama, the oldest college in 
the state. According to the 2010 census, 


In an effort to increase Black 
representation in its workforce and 
the tech industry beyond it, Edison 
International (EI), a Los Angeles County-
based utility company, has developed a 
four-year, $1 million program to provide 
scholarships of up to $25,000 to eligible 
students. 


The scholarship program is initially 
focused on Black men and women in 
California, but military veterans are 
highly encouraged to apply, according 
to the company. 


“We believe a diverse applicant 
pool and workforce that reflect the 
communities we serve to make for 
better business,” said representatives of 
the company that also invests in energy 
services and technologies in a statement. 


EI provides renewable energy and 
distributes electric power through 
its main holding company Southern 
California Edison. 


The scholarship award is an annual 
program and will include tuition and 
targeted support services while students 
are enrolled at Los Angeles Trade-
Technical College for the Powerline 
Mechanic Certificate and Class A license 
programs. 


The COVID-19 Pandemic started with 
a travel ban, first China and then Europe. 
Today 50 countries are completely 
closed, and 92 countries are partially 
open including the United States.


Restrictions caused a major decline 
in traveling, which has cost the airline, 
hotel, and rental car industries trillions 
of dollars. 


Long Beach business owner Sharisse 
Armstrong is President and CEO of APS 
Travel. For 20 years APS Travel has 
been a luxury company that specializes 
in domestic and international travel and 
tourism. 


APS’s executive statement is, “APS 
caters to a wide range of clientele 
including but not limited to corporations, 
entertainers, and jet setters.” 


On April 29, 2020 according to 
Economic Modeling’s website, 
“hospitality [was] losing an average of 
534 million dollars and over 12,000 jobs 
every day.” Since then, these numbers 
have improved; However, on November 
18, 2020 The American Hotel and 
Lodging Association posted, “71% of 
hotels won’t survive another six months 
without further government COVID-19 
relief”. 


With the hospitality industry in dire 
straits, how is APS Travel surviving this 
difficult time?


Eligible applicants must enroll at 
Los Angeles Trade-Technical College 
for the Fall 2021 semester, enroll in 
the Powerline Mechanic Certificate 
program, and have a high school diploma 
or General Educational Development 
(GED) equivalent.


In addition, the applicant must be 
eligible to work in the United States, 
possess a valid driver’s license, and be 
eligible to obtain a Class A license.


Applications must be fully completed 
as a requirement and they will be 
accepted through May 17.


The scholarship will cover tuition and 
needed tools. It will also provide support 
services, such as transportation and 
childcare, for the scholarship winners 
through an agreement with Brotherhood 
Crusade, a charitable nonprofit. 


According to EI, the program’s 
graduates may qualify for a job at 
Southern California Edison (SCE), 
and those who pass new employee 
assessments will be eligible to start as 
“groundsmen,” employees who maintain 
and service equipment and facilities. 


EI administrators say the scholarship 
is being offered in partnership with the 
International Brotherhood of Electrical 
Workers (IBEW) Local 47, which also 
distributes funding for the program.


“It has been tough. In the beginning, 
I was able to get business aid from the 
Government when practically every 
country was shut down. Now that our 
country and 91 other countries are 
partially open my high-profile clients 
and celebrities have started to travel 
a little bit... They have been adjusting 
by flying private rather than first class 
commercial airlines.”


Flying private is more popular during 
COVID-19 because passengers can 
avoid lines and airports that can possibly 
be super spreaders.


Sharisse also added, “Staycations are 
on the rise. Not everyone can afford or 
even want to fly on a private jet, but 
some still want to get away after being 
couped up in their house for 9 months. 
Currently, with hotel prices being so low 
many people, especially for birthdays 
or romantic couple getaways, opt for a 
staycation. That way they can still be 
quarantined, but in a nice Long Beach 
hotel room instead of their living room.”


Staycations support the local 
hospitality industry, which prevents 
them from going out of business, while 
simultaneously allowing individuals to 
relax and quarantine.


During this time, APS had to redo their 


the city’s population was 39,319.
Roosevelt Edward Falls (aka Rev. 


R.E. Falls) was a pastor and his wife 
Wilma Falls, a civil rights advocate. 
They loved the city of Florence, so 
much so they decided to name their 
daughter after it when she was born in 
1976.


“That’s really how I got my name,” 
Florence A. Falls explained to 
Inglewood Today. A local newspaper 
even documented the event of the 
name.


Born in Florence, their daughter 
Florence A. Falls was later raised in 
West Point, Mississippi when her 
parents relocated.


The pure essence of over protecting 
religious grandparents, a theologian 
bible thumping father and a rebel 
mother once accused of overthrowing 
the government constitute the bold 
bloodlines that Florence inherited.  


At 45, Florence is the proud mother 
of four children (Khiante, 25, Ormani 
17, Diamond 15 and Harrison-Bradley 
14), a novice Harley Davidson 
motorcycle rider, a soon to be associate 


pastor and district manager at Jackson 
Hewitt tax service. 


Since arriving to Inglewood in 
October 2020 at the height of the 
COVID-19 pandemic, Florence 
is embracing the sunshine and 
opportunity in Southern California.


“I know that God directed me here 
to fulfill my purpose,” she said.


Her father was born in Pasadena, 
but until recently she never thought 
of leaving of comfort of her Southern 
confines.


In retrospect perhaps it was dad’s 
footprints in the sand all along.


She has adjusting quite nicely in a 
brief time period.


At Jackson Hewitt, she is overseeing 
18 offices as Additional District 
Manager.


The scope of her work is non-stop 
but does not prevent her from fully 
committing to Faith Church L.A. 
located at 134 South Central Ave. in 
Compton where on April 18 she will be 
installed as the Associate Pastor. Each 
Sunday at 9 a.m., Florence is there in 


support of Pastor Andre Chapple.
There doesn’t appear to be enough 


hours in the day for Florence who 
has authored a book ‘The Ultimate 
Gentleman’ soon to be released, also 
launching a programs ‘Millionaire 
Shades of You’ and ‘Goal Diggers’ for 
women with a mission to enhance self-
esteem.


If that isn’t enough, she is also an 
event planner that focuses on interior 
design.


Her ultimate goal is to help women, 
with already drafted self-help guides 
close to production.


For relaxing, when her busy schedule 
permits, she chooses to smoke a cigar 
or two at LA Lounge where she owns 
a private membership.


She is all southern hospitality at 
heart, but driven by her desire to make 
a difference in a complicated world 
much like her father who is still alive 
and mother years since passed.


Like the city that bare her namesake 
Florence A. Falls is a miracle waiting 
to happen.


By Kenneth Miller, Publisher


Florence A. Falls


Antonio Ray Harvey | California Black 
Media


Inglewood Today New


B U P P I E  |  B U S I N E S S


Power Co. Edison Is Recruiting 
Black Californians for Tech 


Scholarships, Jobs 


“Every great dream begins with a dreamer. Always remember, you have within you the strength, the 
patience, and the passion to reach for the stars to change the world.”- Harriet Tubman


Continued on page 8
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ORDER TO SHOW CAUSE FOR CHANGE 
OF NAME


TO ALL INTERESTED PERSONS
Petitioner:  Courtney Donaghey Schofield, 
has filed a petition with the Superior Court 
Of California, County Of Los Angeles, 1725 
Main Street, Room 102, Santa Monica CA 


90401 for a name change.


FROM:  Courtney Donaghey Schofield – 
TO:  Courtney Donaghey   


THE COURT ORDERS that all persons 
interested in this matter appear before this 
court at the hearing on, May 14, 2021, 8:30 am, 
Dept K, to show cause, if any, why the petition 
for change of name should not be granted.  
Any person objecting to the name change 
described above must file a written objection 
that includes the reasons for the objection 
at least two court days before the matter is 
scheduled to be heard and must appear at the 
hearing to show cause why the petition should 
not be granted. If no written objection is timely 
filed, the court may grant the petition without 
a hearing.


P U B L I C  N O T I C E
Fictitious Business Name Statement
File No. 2021060345
The Following Person Is Doing Business As:


Raw Oasis  
2046 W 94th Street, Los Angeles, CA 90047 
21107  Amie Avenue, Apt.41, Torrance, CA 
90503


Registered Owner:  Cherish Harris, 21107 
Amie Ave., Apt. #41, Torrance, CA 90503
 
This business is conducted by a company.  The 
registrant commenced to transact business 
under the fictitious business listed above on 
March 11, 2021 


I (We) declare that all information in this 
statement is true and correct.
(A registrant who declares as true information 
which he or she knows to be false is guilty of 
a crime.)
Cherish Harris, Owner


This statement was filed with the County Clerk 
on March 11, 2021


NOTICE-In accordance with Subdivision (a) of 
Section 17920, a Fictitious Name Statement 
generally expires at the end of five years from 
the date on which it was filed in the office 
of the County Clerk, except as provided in 
Subdivision (b) of Section 17920, where it 
expires 40 days after any change in the facts 
set forth in the statement pursuant to section 
17913 other than a change in the residence 
address of a registered owner.  A New 
Fictitious Business Name Statement must be 
filed before the expiration.


The filing of this statement does not of itself 
authorize the use in this state of a Fictitious 
Business Name in violation of the rights of 
another under Federal, State or common law 
(See Section 14411 et.seq., Business and 
Professions Code.)


Original
March 25; April 1, 8, 15, 2021
IT0042230120020160 
Inglewood Today


American experience through dance. 
So astute is teenage Assata that she 


credits Carmen de Lavallade as her 
inspiration.


De Lavallade, 90 years of age, began 
studying ballet at 16. After being 
graduated from Thomas Jefferson 
High School in Los Angeles, she was 
awarded a scholarship to study dance 
with Lester Horton. She still is an 
active dancer.


However, the moment that Assata will 
cherish for the rest of her life is when 
she received the letter of acceptance 
from NYU.


“We had just come home from 


Anaheim because 
we wanted to 
get out of the 
house during 
the pandemic,” 
Assata explained 
to Inglewood 
Today.  “I was 
sitting in my room 
and I knew it 
was coming. We 
all gathered as a 
family with my 
three siblings, 
mom and dad and 
I opened it.”


“It was a relief 
because I’ve been working for this and 
it’s all been worth it.”


Her parents met at HBCU Jackson 
State University and worked hard to 
give their children the best opportunity 
to succeed in life.


Their first born Assata has checked 
all of the boxes and is on her way to 
climbing heights not yet seen.


Her ultimate goal is to join a company 
and earn a creative position in dance 
and possibly film, and she will be going 
the one college that excels best at that.


Continued from page 1: Inglewood...
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but we have further to go. 
 With a workforce of builders, 


laborers and engineers, Metropolitan 
was long dominated by men. In 1974, 
only 10 percent of employees were 
women. Nearly 87 percent were white. 
Embracing its first affirmative action 
strategy in 1991, things began to 
change.


 Today, our workforce 
more closely mirrors the diverse 
communities we serve. Minorities are 
the majority, at 55 percent. Women 
comprise 43 percent of our professional 
workforce of engineers and water 
quality lab technicians. In the halls 
of Sacramento, where 68 percent of 
our lawmakers are men, Metropolitan 
has been led by women for 19 years, 
something few institutions can say.


 More work lies ahead. Only 
one percent of our skilled craft workers 
are women, essentially unchanged for 
decades. Some have complained of 
harassment and have had the courage 
to share this directly with our board at 
public board meetings. 


We’re listening and looking at ways 
we can build on the progress we’ve 
achieved over the years.


Last summer, in response to 
national conversations on these 
issues, Metropolitan launched its first-
ever Diversity, Equity and Inclusion 
(DE&I) Council. This employee-led 
Council was convened to create a space 
for robust, open discussion about the 
cultural change necessary to help drive 
innovation within Metropolitan, and to 
improve the working environment for 
all employees. Comprised of numerous 
employee advocacy groups, all four of 
our bargaining units, and supported 
by representatives of executive staff, 
the Council is strategizing sustainable 
actions that will tangibly help achieve 


our diversity goals over time. 
Diversifying the Metropolitan 


workforce and ensuring an inclusive 
workplace culture isn’t merely the 
right thing to do, it is the smart 
thing to do. Study after study shows 
that more diversity creates a better, 
higher functioning organization. The 
benefits range from the ability to 
win top talent to increased employee 
satisfaction. The same is true for the 
workforce engaged in day-to-day 
operations throughout the region: our 
organization is strengthened by the 
breadth of experiences, talents, and 
perspectives lived and understood by 
each of our employees. 


Leading by example starts at the 
top. I, along with my fellow board 
members and management team, are 
seeking to foster a culture of trust and 
respect, where everyone thrives. It 
also means examining the policies and 
practices of the district on an ongoing 
basis to ensure we are making real 
progress. The Board is in the middle 
of this review process. I am confident 
that real and substantive changes will 
come from this effort. 


 As you know, conversations 
about race, about gender, about 
diversity are not easy. We have 
had thoughtful and challenging 
conversations at our Board meetings 
and with our employees at our DE&I 
Council meetings. But this is how 
progress, and real change, start. It’s 
happening.


 When we are successful at 
Metropolitan, anyone from any walk 
of life will come to that first day at 
work, look around, and feel at home. 
It is key to a reliable water future.


Continued from page 1: Local Families.... Continued from page 6: How a Travel ....


website to inform clients about travel 
restrictions. Sharisse added several 
pages just to educate clients on social 
responsibility and travel advisories: 
“Due to the outbreak, we are aware 
of the restrictions and circumstances 
impacting the travel industry. As we 


navigate these challenges, we want to 
ensure that your safety and wellbeing are 
our top priority. With a commitment to 
service, we remain ready and available 
to assist you and address any concerns 
you may have.”


Sharisse prays for safety first and 
hopes her industry bounces back quickly 
after this Pandemic is over. 


The Black Votes Matter project in 
the State of Georgia has demonstrated 
once again the connection between 
politics and the dollar. This project 
has approached corporate America in 
the person of Coca Cola, Delta, Home 
Depot, UPS and others, demanding 
that they take a position against the 
voter suppression laws enacted by 
the Georgia legislature. The idea is 
that corporate America funds elected 
officials, and those officials legislating 
against the public interest in terms of 
voting rights must not receive funding 
in terms of political contributions. We 
know that money is the life blood of 
politics; that withholding dollars from 
those legislating against voting rights 
represents a nuclear weapon that is 
capable of reversing voter suppression.


We know that 43 states now have 
more than 561 bills pending in their 
state legislatures to reverse and constrict 
voting rights. We know that the State 
of Texas is one such state and that 
corporate giants like AT&T, Pepsi and 
American Airlines, corporate giants in 
the state of Texas, are now speaking 
out against the state’s pending voter 
suppression laws. The reason Corporate 
America is speaking out is that many 
remember that companies do not want 
boycotts or public demand that we not 


spend money with them. Black Votes 
Matter has placed a dollar value on 
voter suppression. More and more state 
legislators will have to choose between 
dollars or suppressing voter rights.


It would appear that each of us now 
can play a part in the fight against voter 
suppression. We know that it is the 
Republican members in control of state 
legislatures that have introduced these 
560 bills aimed at limiting the right to 
vote through a variety of proposals. 
We must look at the state in which we 
live, look at the members pushing voter 
suppression bills and then bring pressure 
on those corporations such as AT&T, 
Delta, Dell, Pepsi, Southwest Airlines, 
American Airlines, Home Depot and 
others that depend on our dollars. The 
nasty word, “boycott”, of corporations 
doing business in South Africa, ended 
South African apartheid and returned 
democracy to the people.


The politics of how we spend and 
who we spend our dollars with has now 
become as important as our right to vote. 
Each of us must examine what role we 
can play in making


sure that those we spend with support 
our right to vote. So far. So good. Let’s 
keep up the pressure.


By Dr. John E. Warren, Publisher, the San 
Diego Voice & Viewpoint


Corporate America, Politics and You





