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MWD 
METROPOLITAN WATERDlSTRlCTOFSOUTHERNCALlFORNlA 

September 13, 1993 

(Legal and Claims Committee--Action) 
To: Board of Directors (Organization and Personnel Committee--Action) 

From: General Manager 

sLlbject: Memorandum of Understanding with the Management and 
Professional Employees Association, and the Field Supervisors 
and Professional Personnel Association 

Report 

The Memoranda of Understanding (MOU) with the 
Management and Professional Employees Association of the 
Metropolitan Water District of Southern California (MPA) and 
the Field Supervisors and Professional Personnel Association of 
the Metropolitan Water District of Southern California 
(Supervisors Association) have terminated and new MOU's are 
being executed with the General Manager. The Organization and 
Personnel Committee had previously authorized the General 
Manager to negotiate new Memoranda of Understanding relating to 
salaries, benefits, and other working conditions with MPA and 
the Supervisors Association. 

The attached Memoranda of Understanding for each 
respective bargaining unit provide for the following 
significant changes in salaries, employee benefits, and working 
conditions for all employees represented by MPA and the 
Supervisors Association: 

1. Term. The term of each MOU will be for approximately 
one year. It will commence on August 23, 1993, and will 
terminate on July 2, 1994. 

2. Salaries. Effective Sepember 12, 1993, the 
bargaining units represented by MPA and the Supervisors 
Association will receive an across-the-board salary increase of 
approximately 3.43% as reflected on the proposed new schedules 
of salaries (Exhibit llA1' of the respective MOU). 
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3. Medical. The District's monthly contribution towards 
the premiums for all medical plans maintained by the Public 
Employees' Retirement System will be adjusted to reflect an 
increase effective August 1, 1993, as shown below: 

District's Contribution 

Employee Only 
Employee and One Dependent 
Employee and Two or More Dependents 

$227/Month 
$431/Month 
$574/Month 

The District shall reimburse employees who have paid 
any portion of the District's monthly contribution for premium 
increases that went into effect August 1, 1993. 

4. Dental Insurance. During the term of these MOU's, 
the District shall continue to fully pay premiums for group 
dental insurance provided by Delta Dental Company for all 
employees and their eligible dependents as in previous MOU's. 

5. Vision. During the term of these MOU's, the District 
shall continue to fully pay the employees' premium for vision 
care provided by Vision Service Plan (VSP). The plan provides 
for ophthalmic protection consisting of eye examinations, 
lenses, and frames for normal vision care. At the employee's 
option and expense, an employee within these bargaining units 
may purchase additional dependent coverage. 

6. Life Insurance. The District shall continue to 
provide group life insurance in an amount equal to 2088 times 
the employee's hourly rate rounded off to the next thousand 
dollars for each full time employee. An employee shall have 
the option at his/her own expense to obtain additional 
coverage. 

However, if the District enters into an MOU with the 
Employees' Association prior to January 1994, which states that 
the District shall provide group life insurance in an amount 
equal to $50,000 for employees in such unit, then the amount of 
life insurance provided for employees in these units shall be 
reduced to $50,000 as soon as administratively feasible. 
Employees shall continue to have the option of purchasing 
additional insurance. 
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7. Tuition Reimbursement. Employees will continue to be 
eligible for tuition reimbursement at the rate of 85 percent 
(to a maximum of $5,000) per fiscal year for authorized 
expenses on tuition, books, registration, and lab costs for all 
classes and/or degreed curriculum programs. 

However, if the District enters into an MOU with the 
Employees' Association prior to January, 1994, which includes a 
higher tuition reimbursement maximum, then such maximum shall 
also apply to these units effective on the same date it is 
effective for the Employees' Association. 

8. Sick Leave Payoff. Section 6248, Severance Pay, of 
the Administrative Code will be amended to permit employees 
represented by the Supervisors' Association to receive sick 
leave payoff in the year of their separation from service 
rather than in a two year period of time. Employees 
represented by MPA will continue to receive this benefit. 

9. Association/Management Committee. An 
Association/Management Committee will meet quarterly to explore 
issues of mutual concern to the District and the Associations. 
The General Manager and other District managers will attend 
these meetings along with one representative from each 
Association. The first quarterly meeting will be held no later 
than October 1, 1993. 

These meetings will not be considered negotiations 
and therefore, the results of the meetings will not be binding 
on the parties unless they develop a Memorandum of Agreement or 
an amendment to the current MOU. 

Estimated Cost Increase of Memoranda of Understanding. 

The estimated cost increase of the various changes 
discussed above in the MPA MOU is approximately 0.364 percent 
of total payroll. The estimated cost increase the changes in 
the Supervisors Association MOU is approximately 0.190% of 
total payroll. 

Board Committee Assignments 

This letter is referred for action to: 

The Organization and Personnel Committee because of 
its responsibility to study, advise and make recommendations in 
regards to relations between the District and its employees 
including all matters affecting wages, hours, and other terms 
and conditions of employment, pursuant to Administrative Code 
Section 2471(c); and 
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The Legal and Claims Committee because of its 
responsibility to look at the legal aspects and legal 
consequences of executed Memorandum of Understanding between 
the General Manager and an organization representing employees. 

Recommendation 

It is recommended that the Board of Directors 
authorize the General Manager to execute the attached Memoranda 
of Understanding covering the wages, hours, terms and working 
conditions of employees represented by the Management and 
Supervisory Employees' Associations. 

n 

SG/dc 
Attachments 



MEMORANDUM OF UNDERSTANDING BETWEEN 
THE METROPOLITAN WATER DISTRICT 

OF SOUTHERN CALIFORNIA 
AND THE MANAGEMENT AND PROFESSIONAL 

EMPLOYEES ASSOCIATION OF 
THE METROPOLITAN WATER DISTRICT 

OF SOUTHERN CALIFORNIA 

SECTION l--DESIGNATION OF PARTIES 

This Memorandum of Understanding (hereinafter “MOU”) is entered into as of the 23rd day of August 
1993, by and between The Metropolitan Water District of Southern California (hereinafter “District”) and 
the Management and Professional Employees Association of The Metropolitan Water District of Southern 
California (hereinafter “MPA”) as representative of an appropriate unit certified by the District. This 
MOU applies only to employee classifications included in the appropriate unit certified by the District 
and to employee classifications added to the appropriate unit by the Employee Relations Officer 
(hereinafter “ERO”) pursuant to procedures established by Metropolitan Water District Administrative 
Code (hereinafter “Administrative Code”) division VI, chapter 1. 

SECTION 2--TERM 

This MOU shall be effective as of August 23, 1993, upon approval thereof by the Board of Directors of 
the District and shall remain in full force and effect to and including July 2, 1994, and from month to 
month thereafter; provided, however, that either party may serve written notice together with proposals 
on the other no later than March 1, 1994, of its desire to terminate or amend this MOU, and in the event 
this MOU remains in effect after July 2, 1994, and no such proposals have been served by March 1, 
1994, then either party may serve written notice together with proposals on the other 60 days in advance 
of any date by which it intends to terminate or amend this MOU. 

SECTION 3--SALARIES 

A. In June, 1992, the classifications in this Unit were moved from the salary schedule that 
had been used traditionally within the District and placed on a new salary schedule. The 
new salary schedule has the same form as the traditional schedule, but each salary step 
is approximately 3.43 % lower than the same step on the corresponding salary grade. It 
is the intent of the parties to move the employees in this Unit back to the traditional 
salary schedule. 

Therefore, effective September 12, 1993, each classification in this Unit (Unit #4) shall 
be moved from its current salary schedule and placed on the Hourly/Monthly Salary 
Schedule currently in effect for the classifications in Unit #2. When it is placed on the 
Unit #2 schedule, each classification in Unit #4 shall be placed on the same salary grade 
that it currently occupies as shown in Exhibit “A”. Also, each employee shall be placed 
on the same salary step that he/she currently occupies. 

For example, if an employee is on step 4 of a classification which is currently on grade 
46, then the class shall be placed on grade 46 of the Unit #2 schedule and the employee 
shall be placed on step 4 of that salary schedule. 



B. The District’s Board of Directors may, at any time, increase the salary schedule 
applicable to any specific classification represented by MPA if the District’s Board of 
Directors, in its sole discretion, determines the increase is justifiable. 

C. Payday shall be every second Wednesday. If a payday occurs on a District holiday, 
payment will be made on the preceding workday, if practicable. The District may make 
such changes in its rules and regulations as it determines to be necessary in regard to 
maintaining an every-second-Wednesday payday and an hourly payroll system. 

SECTION 4--BENEFITS 

A. General 

Unless otherwise specified hereinafter, the following benefits shall be available to 
employees within the bargaining unit represented by MPA. Such benefits shall be in 
addition to other benefits provided by the District’s Administrative Code or by other rule 
or regulation of the District, which benefits, unless expressly referred to in this section, 
shall remain unchanged during the term of this MOU. 

B. Medical Insurance 

The District shall continue to provide medical plans maintained by the Public Employees’ 
Retirement System. Effective August 1, 1993 the premium rates of these medical plans 
were revised. Effective August 1, 1993, the District’s monthly contribution shall be: 

Employee Only 
Employee Plus One Dependent 
Employee Plus Two or More Dependents 

$ 227 
431 
574 

C. 

The District shall reimburse employees who paid any portion of the District’s monthly 
contribution for premium increases that went into effect August 1, 1993. 
Dental Insurance 

The District shall fully pay premiums for employees and qualified dependents under the 
group dental insurance provided by Delta Dental Company. Any reserve funds 
developed under the policy may be applied towards paying the premium of any policy 
obtained in accordance with this MOU. 

D. Retirement 

The District shall continue to pay to the Public Employees’ Retirement System (PERS) 
on behalf of each employee within the appropriate unit represented by MPA an amount 
equal to the required employee contribution to PERS, not to exceed seven percent of such 
employee’s salary. The contribution shall continue to be treated as an employer 
contribution (made pursuant to Section 414(h)(2) of the Internal Revenue Code of the 
United States) in determining the tax treatment of the contribution. Such contributions 
shall be treated for all purposes other than taxation in the same manner and to the same 
extent as contributions made by employees prior to June 30, 1985. Such contributions 
shall be paid from the same source of funds as used in paying wages to the affected 



employees. The employee does not have the option to receive the District-contributed 
amount paid pursuant to this section directly instead of having it paid to PERS. 
Notwithstanding any provision in this MOU to the contrary, the wages of each employee 
within the appropriate unit represented by MPA shall continue to be reduced by the 
indicated percentage of the amount of such employee’s contribution paid by the District 
pursuant to the provisions of this section: 

For such employees employed prior to 
January 1, 1981 64.3% 

For such employees employed on or 
after January 1, 1981 100.0% 

This subsection shall be operative only so long as the District pick-up of the retirement 
contribution continues to be excluded from the gross income of the employee under the 
provisions of the Internal Revenue Code. If the aforesaid provision becomes inoperative, 
the District shall contribute to PERS on the same basis it contributed commencing on 
January 1, 1981. 

E. Life Insurance 

The District shall continue to provide group life insurance in an amount equal to 2,088 
times the employee’s hourly rate rounded off to the next higher thousand dollars for each 
full-time employee. An employee shall have the option, at his/her own expense, to 
obtain additional coverage. 

However, if the District enters into an MOU in Unit #2 prior to January 1994, which 
includes a provision that the District shall provide group life insurance in an amount 
equal to $50,000 for employees in such unit, then the amount of life insurance provided 
for employees in this Unit shall be reduced to $50,000 as soon as administratively 
feasible. Employees shall continue to have the option of purchasing additional insurance. 

During the term of this Agreement, the District shall make reasonable efforts to purchase 
a better value life insurance policy. If the District is able to purchase higher coverage 
at current cost, the District will do so and shall subsequently notify employees of the 
new, higher coverage. 

F. Deferred Compensation 

The District shall provide a matching contribution, on behalf of each employee in a 
classification represented by MPA who is a participant in the savings plan provided for 
in Administrative Code, division VI, chapter 7, article 5, in the amount of 50 cents for 
each dollar contributed by the District in accordance with a compensation-reduction 
election made by the participant pursuant to Administrative Code section 6765(a), subject 
to the following limits. The maximum District matching contribution shall not exceed 
three percent of the total employee’s cash compensation and salary reductions permitted 
under sections 401(k), 414(h), and 457 of the Internal Revenue Code during the calendar 
year (total cash compensation). This section shall only be operative to the extent that the 
District can make matching contributions and maintain compliance with the Internal 
Revenue Code. If this section becomes inoperative, then either party may, on 30 days’ 



notice, notify the other party of its desire to amend this MOU as a result of such event. 
Upon expiration of such notice, both parties shall meet and confer in good faith pursuant 
to division VI, chapter 1 of the Administrative Code. 

G. Professional Dues 

The District shall reimburse all engineer and attorney classifications in MPA for those 
professional dues it determines to be necessary to the fulfillment of District duties. 

H. Except as otherwise provided, during the term of this MOU, employees within the 
bargaining unit represented by MPA shall be entitled to the terms and conditions of 
employment provided for in Administrative Code sections 6200 through 6266, as well 
as 6502 through 6505, 6520, 6524, 6527 through 6529, and 6564, as they are currently 
applicable to such employees. Changes in such Administrative Code provisions which are 
within the scope of representation, as defined in Administrative Code section 6101(p), 
shall only be applicable to the unit if a memorandum of agreement so providing is 
entered into between the General Manager and MPA. 

I. Severance Pay 

Notwithstanding Administrative Code 6248(b), for employees within the bargaining unit 
represented by MPA, any employee who resigns, is laid off for lack of work, is removed 
for cause, or retires under the provisions of the Public Employees’ Retirement Law, shall 
be paid at the employee’s hourly pay rate for 52.2 percent of accumulated hours of sick 
leave in full at the time of separation. 

J. Tuition Reimbursement 

Notwithstanding provisions of General Instruction 81, employees that commence 
participation in the tuition reimbursement program beginning with the term of this 
contract shall be eligible for tuition reimbursement at the rate of 85 percent (to a 
maximum of $5,000) per fiscal year for authorized expenses on tuition, books, 
registration, and lab costs for all classes and/or degreed curriculum programs. 

However, if the District enters into an MOU with Unit #2 prior to January 1994, which 
includes an $8,000 tuition reimbursement maximum, then such maximum shall also apply 
to this Unit effective on the same date it is effective for Unit #2. 

K. Vision 

The District shall on behalf of each permanent employee within the unit represented by 
the MPA provide for a vision care program through Vision Service Plan (VSP). The 
vision care program shall provide coverage of standard ophthalmic materials when 
necessary for the eligible employee’s visual welfare. This program shall provide for eye 
examinations, lenses, and frames under VSP’s Plan “B” program. The District shall fully 
pay the employee only premium rate. Employees will, however, be permitted the option 
to purchase family coverage through the program. 



SECTION 5--COMPENSATION FOR EXTENDED HOURS 

A. Extended Hours 

1. Eligible employees who work extended hours will be entitled to compensation in 
accordance with this Section. 

2. Definitions 

a. Extended hours are those hours ordered and worked in excess of 90 
hours in a two-week payroll period cycle. 

b. An eligible emplovee is any exempt employee covered by this 
Memorandum of Understanding who is permanently assigned to a job 
classification at pay grade 63 or below. 

3. Any eligible employee, who at the direction of his/her supervisor, works 
extended hours shall be entitled to additional compensation in excess of his/her 
normal compensation. The additional compensation shall be at the employee’s 
straight time hourly rate for each extended hour worked in excess of 90 hours in 
any payroll period cycle. 

4. All paid leave time shall be included as hours worked when calculating the 
number of extended hours worked in any payroll period cycle. 

5. Extended hours are excluded from the definition of “hours” contained in 
Administrative Code Section 6200(c) and shall not be used in the calculation of 
leave or any other benefits. 

6. It is agreed and understood that nothing herein is intended to limit or restrict the 
authority of the District to require any employee to work extended hours. 

7. Compensation for extended hours work shall not be considered as part of the 
employee’s regular straight-time salary. 

B. The parties agree to meet during the month of November, 1993, to discuss whether or 
not a Ninth Circuit Court of Appeals decision, a United States Supreme Court decision, 
or a United States Department of Labor regulation provides that additional hourly 
compensation for exempt employees for extended hours worked by those employees 
results in the loss of the employees’ exempt status under the Fair Labor Standards Act. 
If so, the parties shall meet and confer in good faith regarding the impact of such 
decision/regulation in an effort to cause any such compensation to comply with the 
FLSA. If not, there shall be no change to A above unless and until the conditions listed 
herein above have been met. At such time, the parties shall meet and confer in good 
faith regarding the impact of such decision/regulation in an effort to cause any such 
compensation to comply with the FLSA. 



SECTION 6--DISCIPLINE 

A. Unclassified Employees 

An unclassified employee within the appropriate unit represented by MPA may only be 
removed from a position by the respective department head for one or more of the 
following: 

1. 
2. 
3. 
4. 
5. 

6. 

A material act of dishonesty. 
Gross carelessness in the performance of duties. 
Gross misconduct. 
Unjustifiable neglect of duties. 
Any other act or omission having a direct substantial and adverse effect 
upon the District. 
Reasonable dissatisfaction within the discretion of the department head 
with the employee’s performance of duties. 

B. Classified Employees 

Employees within the bargaining unit represented by MPA shall be subject to those 
provisions of any revised discipline procedure which the General Manager determines to 
be appropriate to apply to the unit. The department head may select the hearing panel. 

SECTION 7--NO SMOKING POLICY 

Recently, the Surgeon General presented the American public with conclusive evidence that smoking is 
not only injurious to the people who smoke, but also to the nonsmokers who are around them. The 
District has a strong commitment to protect the health and safety of all its employees. Therefore, 
smoking will be prohibited within the buildings of all District facilities, and District vehicles with multiple 
occupants. The purpose of this section is to provide a smoke free building and work environment. The 
District shall make reasonable effort to accommodate employees who smoke by providing smoking areas 
that limit exposure to the nonsmokers at each facility. All employees will be required to comply with 
this and any other smoking regulations imposed by the State and/or other local government, or by 
building management in buildings leased by Metropolitan. 

SECTION g--DRUG TESTING POLICY 

The District may require applicants for employment to submit to testing for alcohol and other controlled 
substances. 

The District may require employees in positions determined by it, in its sole discretion, to relate to 
health, safety, or security, to be randomly tested for alcohol and other controlled substances. 

The District may also require any employee to submit to testing for alcohol and other controlled 
substances if the employee is involved (1) in an accident or damage to equipment or property, (2) in the 
event of rule violations and, in either case, there is reasonable suspicion of alcohol abuse or controlled 
substance use, or (3) when there is otherwise a reasonable suspicion to believe the employee is under the 
influence of alcohol or another controlled substance. Employees determined to be under the influence may 
be tested on a random basis until and unless the District determines that there is no longer a basis to 



continue the testing. Refusal to submit to such tests, when and as requested, shall be cause for 
disciplinary action up to and including discharge. 

All testing of employees pursuant to this policy shall be on District paid time and at District expense. Test 
results may be utilized in determining disciplinary action. 

SECTION 9--BULLETIN BOARDS 

MPA may use District bulletin board space as available. The boards shall be used solely for the following 
subjects: 

A. Information concerning MPA activities and policies; and 

B. Announcements of scheduled MPA meetings. 

All material other than stated above shall be subject to the approval of the Employee Relations Officer 
at Headquarters or the supervisor in charge of the appropriate field facility, 

Notices posted by MPA on District bulletin boards shall not contain anything which may reasonably be 
construed as maligning the District or any of its employees. In addition to any other lawful actions, the 
District may, in its sole discretion, revoke or suspend the right granted by this section if such right is 
abused. 

SECTION lo--ASSOCIATION/MANAGEMENT COMMITTEE 

The Parties agree that quarterly meetings to explore issues of mutual concern will be beneficial to the 
relationship between the District and the Associations that have been formally recognized to represent 
District employees. Consequently, the General Manager and other managers shall meet quarterly with 
one (1) representative from each Association. In addition to its representative, each Association may have 
additional people as reasonably needed for a specific topic. Association representative(s) shall receive 
reasonable release time to participate in these meetings. 

The parties agree that such meetings shall not be negotiations and therefore the results of the meetings 
shall not be binding on the parties unless they develop and execute a Memorandum of Agreement or an 
amendment to the current Memorandum of Understanding that memorializes their results. 

To foster a problem solving approach, the parties agree that decision making shall be by consensus. For 
these purposes, consensus means that no meeting participant objects to a decision or course of action 
under consideration by the group. Also, outside of the meetings, each party agrees to refrain from 
negatively characterizing the participation, ideas, or approach of the other parties during these 
Association/Management meetings. 

The first quarterly meeting shall be held no later than October 1, 1993. Further, the parties agree that 
the first topic of the first quarterly meeting shall be internal alignment of classifications. 



SECTION 11 --NON-DISCRIMINATION 

There shall be no discrimination on the part of either the District or MPA towards any employee on any 
of the basis forbidden by any state or federal law applicable to the District which forbids discrimination 
against any individual or group of individuals. 

SECTION 12--FULL UNDERSTANDING, MODIFICATION, WAIVER 

This MOU sets forth the full and entire understanding of the parties, regarding the matters set forth 
herein, and any other prior or existing understanding or agreements by the parties whether formal or 
informal, regarding these matters are hereby superseded or terminated in their entirety. However, except 
as modified herein, to the extent existing Metropolitan Water District Administrative Code provisions, 
resolutions, policies, general instructions, rules and regulations in effect on June 19, 1993 (collectively 
referred to as “requirements”) relate to matters within the scope of representation or require consultation 
in good faith pursuant to the Meyers-Milias-Brown Act or any successor legislation, they shall continue 
in full force and effect as to any appropriate unit represented by MPA unless changed or eliminated by 
the District after expiration of this MOU and after the District has, to the extent required by law, met 
and conferred or consulted. The District may add new requirements not in conflict with this MOU which 
are to be applicable to any appropriate unit represented by MPA after any required meeting and 
conferring or consulting. The District’s right to change or eliminate portions of the aforesaid requirements 
or to add new requirements, which are not within the scope of representation or not subject to 
consultation, shall remain unimpaired. 

Except as otherwise specifically provided in this MOU, it is agreed and understood that during the term 
of this MOU, MPA voluntarily waives its right to meet and confer, and agrees that the District shall not 
be required to meet and confer in good faith (1) on any subject preempted by existing federal or state law 
or by District Administrative Code, and (2) with respect to any subject or matter within the scope of 
representation, whether or not referred to or covered in this MOU, even though such subject or matter 
may not have been within the knowledge or contemplation of either or both parties at the time they met 
and negotiated on and executed this MOU, and even though such subjects or matters were proposed and 
later withdrawn. 

It is understood and agreed that this MOU is subject to any lawful rules and regulations enacted by the 
District which do not conflict with the specific salary and benefit provisions of this MOU. If any part or 
provision of this MOU is in conflict or inconsistent with such rules and regulations, or is otherwise held 
to be invalid or unenforceable by any tribunal of competent jurisdiction, such part or provision shall be 
suspended and superseded by such applicable regulation, and the remainder of this MOU shall not be 
affected thereby. It is specifically understood and agreed that the rights of District management as defined 
in Administrative Code Section 6103, are incorporated by reference, and shall be binding on the parties 
to this MOU. 

No agreement, alteration, understanding, variation, waiver or modification of any of the terms or 
provisions contained herein shall in any manner be binding upon the parties hereto unless made and 
executed in writing by both parties hereto, and if required, approved and implemented by the District’s 
Board of Directors. 

The waiver of any breach, term, or condition of this MOU by either party shall not constitute a precedent 
in the future enforcement of all of its terms and provisions. 



SECTION 13--AUTHORIZED AGENTS 

For purposes of administering the terms and provisions of this MOU or receiving any notice to be given 
hereunder: The District’s representative shall be the District’s Director of Personnel or the Director’s 
designee (address: The Metropolitan Water District of Southern California, Post Office Box 54153, Los 
Angeles, California 90054). 

MPA’s representative shall be the MPA President or the President’s designee (address: Management and 
Professional Employees Association of The Metropolitan Water District of Southern California, c/o The 
Metropolitan Water District of Southern California, Post Office Box 54153, Los Angeles, California 
90054). 

The parties have executed this MOU as of the date hereinabove first shown. 

For The Metropolitan Water 
District of Southern 
California: 

For the Management and 
Professional Employees 
Association of The 
Metropolitan Water District 
of Southern California: 

General Manager President 

Negotiators: 

s: 1134mou 



EXHIBIT “A” 

THE METROPOLITAN WATER DISTRICT 
OF SOUTHERN CALIFORNIA 

GRADE LIST 
EFFECTIVE SEPTEMBER 12, 1993 

MANAGEMENT PROFESSIONAL ASSOCIATION - (UNIT 04) 

HOURLY POSITIONS 
GRADE RANGE TITLE AUTHORIZED 

46 $ 24.28-30.27 *DEPUTY GENERAL COUNSEL I 0 
*ASST. STATION CHIEF 5 

48 $ 25.64-31.94 “PR. BUYER 
*ASST. MANAGER, PURCHASING & STORES 
*CHIEF LINEMAN 
*SUPERINTENDENT OF STORES 

49 $ 26.38-32.82 *OPERATIONS SUPERVISOR, D.P. 1 
*ASST. CHIEF SYSTEM OPERATOR 1 
*CHIEF SPECIAL AGENT 1 

50 $ 27.08-33.71 *CHIEF AQUEDUCT SYSTEM DISPATCHER 1 
*MASTER MECHANIC 0 

51 $ 27.86-34.62 *MANAGEMENT-SR. ENGINEERING TECH. 2 
*PRINCIPAL REAL ESTATE REP. 1 
“CHIEF SYSTEM OPERATOR 1 
“STATION CHIEF 5 

52 $ 28.64-35.57 “MGT. PR. ADMINISTRATIVE ANALYST 1 
*PRINCIPAL SYSTEMS ANALYST 1 
*DEPUTY CONTROLLER 3 

53 

54 

55 

$ 29.43-36.53 *ASST. AREA SUPERINTENDENT 16 
“CHIEF OF SURVEYS 1 
*PRINCIPAL PROGRAMMER ANALYST 6 
*MANAGER, PURCHASING & STORES 1 
*MANAGER, GRAPHIC SERVICES 1 
*HEADQUARTERS SERVICES MANAGER 1 
*OFFICE SERVICES MANAGER 1 

$ 30.27-37.52 *ASST. SUPT. OF PUMP PLANTS 
*ASST. MANAGER, DATA PROCESSING 

$ 31.09-38.51 *RISK MANAGER 
*ASST. TREASURER 

TOTAL 

27 



HOURLY 
GRADE RANGE 

56 $ 31.94-39.56 

57 $ 32.82-40.67 

58 $ 33.71-41.75 

59 

61 

$ 34.62-42.88 *CONTROL SYSTEMS MANAGER 1 

$ 36.53-45.24 

62 $ 37.52-46.47 

63 $ 38.51-47.73 

64 $ 39.56-49.03 

68 $ 44.04-54.59 

71 $ 47.73-59.21 

TITLE 
POSITIONS 
AUTHORIZED TOTAL 

*MANAGEMENT PR. CHEMIST 
*MANAGEMENT PR. MICROBIOLOGIST 
“GROUNDWATER RESOURCE SPECIALIST 
*DEPUTY GENERAL COUNSEL II 
*PR. ENGINEERING TECHNICIAN 
*PRINCIPAL AUDITOR 
*MANAGER, RIGHT OF WAY AND LAND 
*ASST. MANAGER, FINANCIAL SERVICES 
*ASST. CONTROLLER 
*OPERATIONS SERVICES MANAGER 
*SUPERVISOR, SPECIAL PROJECTS 
*MANAGER, ENVIRONMENTAL SAFETY & HEALTH 

0 

6 
1 
2 

0 
1 
0 

15 

“SR. ENGINEER 
*WATER CONSERVATION MANAGER 
*WATER QUALITY SPECIALIST 
*MANAGER OF COMMUNICATIONS 
*MANAGER, INFORMATION SYSTEMS 
*MANAGER, DATA PROCESSING 
*MANAGER OF ENVIRONMENTAL AFFAIRS 
*SYSTEM OPERATION MANAGER 
*SPECIAL PROJECTS ADMINISTRATOR 

24 

32 

*AREA SUPERINTENDENT 
*SUPERINTENDENT OF PUMP PLANTS 
*PRINCIPAL GOV’T. RELATIONS REP. 

8 

10 

1 

*TREASURER 
*WATER QUALITY LABORATORY MANAGER 
*MANAGER, FINANCIAL SERVICES 
“PR. ENVIRONMENTAL SPECIALIST 
“PR. RESOURCE SPECIALIST 

1 
1 

1 
0 4 

*CONTROLLER 1 
“PR. ENGINEER 15 
*SPEC. REP. AGRICULTURAL WATER MATTERS 0 
*WATER PURIFICATION ENGINEER 1 17 

*DEPUTY GENERAL COUNSEL III 
*REGIONAL OPERATIONS MANAGER 

*ENGINEERING PROGRAM MANAGER 

*DEPUTY GENERAL COUNSEL IV 

“SR. DEPUTY GENERAL COUNSEL 

3 
3 6 

3 3 

3 3 

3 3 

TOTAL 151 

* NOT ELIGIBLE FOR OVERTIME 

S:0050MOU 



MEMORANDUM OF UNDERSTANDING BETWEEN 
THE METROPOLITAN WATER DISTRICT 

OF SOUTHERN CALIFORNIA 
AND THE FIELD SUPERVISORS AND 

PROFESSIONAL PERSONNEL ASSOCIATION OF 
THE METROPOLITAN WATER DISTRICT 

OF SOUTHERN CALIFORNIA 

SECTION l--DESIGNATION OF PARTIES 

This Memorandum of Understanding (hereinafter “MOU”) is entered into as of the 23rd day of August 
1993, by and between The Metropolitan Water District of Southern California (hereinafter “District”) and 
the Field Supervisors and Professional Personnel Association of The Metropolitan Water District of 
Southern California (hereinafter “Supervisors’ Association”) as representative of an appropriate unit 
certified by the District. 

SECTION 2--TERM 

This MOU shall be effective as of August 23, 1993, upon approval thereof by the Board of Directors of 
the District and shall remain in full force and effect to and including July 2, 1994, and from month to 
month thereafter; provided, however, that either party may serve written notice together with proposals 
on the other no later than March 1, 1994, of its desire to terminate or amend this MOU, and in the event 
this MOU remains in effect after July 2, 1994, and no such proposals have been served by March 1, 
1994, then either party may serve written notice together with proposals on the other 60 days in advance 
of any date by which it intends to terminate or amend this MOU. 

SECTION 3--HOURLY RANGES AND BIWEEKLY PAYCHECK 

A. In June, 1992, the classifications in this Unit were moved from the salary schedule that 
had been used traditionally within the District and placed on a new salary schedule. The 
new salary schedule has the same form as the traditional schedule, but each salary step 
is approximately 3.43 % lower than the same step on the corresponding salary grade. It 
is the intent of the parties to move the employees in this Unit back to the traditional 
salary schedule. 

Therefore, effective September 12, 1993, each classification in this Unit (Unit #3) shall 
be moved from its current salary schedule and placed on the Hourly/Monthly Salary 
Schedule currently in effect for the classifications in Unit #2. When it is placed on the 
Unit #2 schedule, each classification in Unit #3 shall be placed on the same salary grade 
that it currently occupies as shown in Exhibit “A. ” Also, each employee shall be placed 
on the same salary step that he/she currently occupies. 

For example, if an employee is on step 4 of a classification which is currently on grade 
46, then the class shall be placed on grade 46 of the Unit #2 schedule and the employee 
shall be placed on step 4 of that salary schedule. 

B. The District’s Board of Directors may, at any time, increase the salary or hourly pay rate 
schedule applicable to any specific classification represented by Supervisors’ Association 
if the District’s Board of Directors, in its sole discretion, determines the increase is 



justifiable. 

C. Payday shall be every second Wednesday. If a payday occurs on a District holiday, 
payment will be made on the preceding workday, if practicable. The District may make 
such changes in its rules and regulations as it determines to be necessary in regard to 
maintaining an every-second-Wednesday payday and an hourly payroll system. 

SECTION 4--STAND-BY PAY 

Employees within the bargaining unit represented by the Supervisors’ Association who are assigned to 
stand-by in a nonworking status at their residence during off-duty hours shall be entitled to stand-by pay 
at the rate of $1.10 per hour during the period when they are required to stand by. Employees who are 
exempt from overtime pay shall also be exempt from stand-by pay. 

SECTION 5--SHIFT PAY 

1. An employee within the bargaining unit represented by the Supervisors’ Association will 
be paid shift pay of $1.10 per hour, in addition to the employee’s regular salary. 

2. Shift pay will be paid for all hours worked on a shift of eight or more consecutive hours 
if four or more of these hours fall between 6:00 p.m. and 6:00 a.m. and shall apply only 
to employees who normally work a rotating shift, or regularly work a shift other than the 
normal day shift, or who substitute for employees who normally work a rotating shift or 
regularly work a shift other than the normal day shift. 

3. No shift pay will be paid for overtime work performed as an extension of a day shift. 

SECTION 6--CALL-BACK PAY 

1. An employee within the bargaining unit represented by the Supervisors’ Association shall 
receive call-back pay whenever the employee is unexpectedly required to return to duty 
because of unanticipated work requirements if notice to return is given to the employee 
following termination of the employee’s normal work shift and departure from the 
employee’s headquarters. 

2. Call-back pay shall be: 

a. For an employee residing within the camp or village, or on the same District 
property as the work site: a minimum of (1) hour’s pay at the employee’s 
overtime rate for a call-back between the period of 6:00 a.m. and 12:00 
midnight. A minimum of two (2) hours’ pay at the employee’s overtime rate for 
a call-back between the period of 12:OO midnight and 6:00 a.m. 

b. For an employee residing outside the camp or village, or off the same District 
property as the work site: a minimum of three (3) hours’ pay at the employee’s 
overtime rate for a call-back between the period of 6:00 a.m. and 12:00 
midnight. A minimum of four (4) hours’ pay at the employee’s overtime rate for 
a call-back between the period of 12:OO midnight and 6:00 a.m. 



3. Whenever an employee receives more than one call-back within a time period specified 
in Paragraph 2, the employee shall not be entitled to additional overtime pay except for 
time actually worked beyond the first call-back period. 

4. Notwithstanding Paragraph 2 above, whenever an employee is unexpectedly required to 
return to duty as provided in Paragraphs 2a and 2b before the established starting time 
of the employee’s next regular shift, it shall be deemed an early shift start and the 
employee shall be compensated at this overtime rate only for the hours between the time 
of call-back and the start of the employee’s regularly scheduled shift. 

5. Hours worked after the minimum call-back overtime pay periods specified in Paragraphs 
2a and 2b shall continue to be paid at the employee’s overtime rate until the start of the 
employee’s regularly scheduled shift. 

6. For purposes of overtime computation, travel time from the employee’s residence to the 
employee’s reporting station and return shall be included in the minimum overtime pay 
period specified in Paragraphs 2a and 2b except that if the employee is required to remain 
on duty until the start of the employee’s regularly scheduled shift, return travel time to 
the employee’s residence will not be paid. Overtime pay for call-back situations shall be 
computed as follows: If the combined travel time and work time is less than the 
appropriate call-back time specified in Paragraph 2 (i.e., 1, 2, 3, or 4 hours), overtime 
pay shall be the appropriate call-back time. See Example #l. If the combined travel time 
and work time is more than the appropriate call-back time specified in Paragraph 2, 
overtime pay shall be the actual total of work time and travel time. See Example #2. 

Example #l: Employee who lives off District property is called back to work at 8:00 
p.m. Employee is entitled to three hours call-back pay. Employee’s 
round trip travel time is one hour. Employee works one hour. Employee 
is entitled to three hours overtime pay. 

Example #2: Employee who lives off District property is called back to work at 6:00 
p.m. Employee is entitled to three hours call-back pay. Employee’s 
round trip travel time is one hour. Employee works three hours. 
Employee is entitled to four hours overtime pay. 

7. An employee exempt from overtime pay is not entitled to call-back pay. 

SECTION 7--DIVING PAY 

A premium pay of $5.00 for each diving hour will be paid to an employee within the bargaining unit 
represented by the Supervisors’ Association in addition to all other forms of compensation. Diving hours 
are to be computed in whole hours, any fraction of an hour spent underwater resulting in payment for 
the full hour. 



SECTION g--OVERTIME PAY 

A. Non-exempt employees within the bargaining unit shall receive compensatory time-off 
with pay at the rate of one and one-half hours for each hour worked up to forty (40) 
hours of accumulated time-off. 

B. After an employee has accumulated 40 hours of compensatory time, non-exempt 
employees within the bargaining unit represented by the Association shall be paid 
overtime (except as limited in paragraph C below) at the rate of one-and-one-half times 
the regular rate for work. 

1. In excess of 40 hours in one workweek, 

2. In excess of the assigned workday (of eight, nine, or ten hours, depending on the 
workweek schedule to which the employee is assigned), 

3. On scheduled days off, and 

4. On days observed by the District as holidays. 

C. Exception: Overtime paid for work in excess of the assigned day (of eight, nine or ten 
hours), on a scheduled day off, or on a District holiday shall be credited to any overtime 
owed the employee for work in excess of 40 hours in the same workweek. 

D. The employee’s “regular rate” for overtime computation shall be the sum of the 
compensation paid an employee for hours actually worked at the employee’s hourly rate, 
plus any premium pay, except overtime, earned by the employee, divided by the hours 
actually worked during the workweek. The regular rate shall be used only for computing 
overtime due under this MOU. 

E. It is agreed and understood that nothing herein is intended to limit or restrict the authority 
of the District to require any employee to perform overtime work, whether or not eligible 
for overtime pay, and it is further agreed that overtime will be ordered and worked only 
when required to meet the District’s needs. 

F. The time at which an employee shall take compensatory time off shall be determined by 
the employee’s supervisor with due regard for the wishes of the employee and particular 
regard for the needs of the District with the understanding that each employee shall be 
encouraged to take compensatory time-off within a reasonable period of earning such 
time. 

SECTION 9--PERSONAL LEAVE 

An employee in the bargaining unit represented by the Supervisors’ Association who has been employed 
by the District for more than 1,044 hours of current service, including military leave during the period 
of current service, may take personal leave with pay up to 24 hours each annual payroll cycle which shall 
not be charged against accumulated sick leave. Such personal leave may be taken for any personal reason, 
so long as such leave does not interfere with the mission of the District. 



SECTION lo--BEREAVEMENT LEAVE 

Notwithstanding the 24-working-hour limit in Administrative Code section 6243, employees within the 
unit represented by the Supervisors’ Association shall be allowed an amount not to exceed 40 working 
hours if they are otherwise qualified to use bereavement leave, and the death occurs outside the State of 
California. 

SECTION 1 l--BENEFITS 

Unless otherwise specified hereinafter, the following benefits shall be available to employees in positions 
within the bargaining unit represented by the Supervisors’ Association. Such benefits shall be in addition 
to other benefits provided by the District’s Administrative Code or by rule or regulation of the District, 
which benefits, unless expressly referred to in this section, shall remain unchanged during the term of 
this MOU. 

A. Holidays 

Section 1106 of the District’s Administrative Code lists District holidays. Section 6225 
of the District’s Administrative Code establishes the conditions under which holidays are 
to be taken, including the circumstances under which additional holidays are available up 
to a maximum of 13 days. 

B. Medical Insurance 

The District shall continue to provide medical plans maintained by the Public Employees’ 
Retirement System. Effective August 1, 1993 the premium rates of these medical plans 
were revised. Effective August 1, 1993, the District’s monthly contribution shall be: 

Employee Only 
Employee Plus One Dependent 
Employee Plus Two or More Dependents 

$ 227 
431 
574 

The District shall reimburse employees who paid any portion of the District’s monthly 
contribution for premium increases that went into effect August 1, 1993. 

C. Dental Insurance 

The District shall fully pay premiums for employees and qualified dependents under the 
group dental insurance provided by Delta Dental Company. Any reserve funds 
developed under the policy may be applied towards paying the premium of any policy 
obtained in accordance with this MOU. 

D. Retirement 

The District shall pay to PERS, on behalf of each employee within the bargaining unit 
represented by the Supervisors’ Association, an amount equal to the required employee 
contribution to PERS, not to exceed seven percent of such employee’s salary. The 
contribution shall be treated as an employer contribution (made pursuant to section 
414(h)(2) of the Internal Revenue Code of the United States) in determining the tax 
treatment of the contribution. Such contributions shall be treated for all purposes other 



than taxation in the same manner and to the same extent as contributions made by 
employees prior to the effective date of this section. Such contributions shall be paid from 
the same source of funds as used in paying wages to the affected employees. The 
employee does not have the option to receive the District-contributed amount paid 
pursuant to this section directly instead of having it paid to PERS. Notwithstanding any 
provision in this MOU to the contrary, the wages of each employee within the bargaining 
unit represented by the Supervisors’ Association shall be reduced by the indicated 
percentage of the amount of such employee’s contribution paid by the District pursuant 
to the provisions of this section: 

For such employees employed prior to 
January 1, 1981 64.3 % 

For such employees employed on or 
after January 1, 1981 100.0% 

This section shall be operative only so long as the District pick-up of the retirement 
contribution continues to be excluded from the gross income of the employee under the 
provisions of the Internal Revenue Code. 

E. Life Insurance 

The District shall continue to provide group life insurance in an amount equal to 2,088 
times the employee’s hourly rate rounded off to the next higher thousand dollars for each 
full-time employee. An employee shall have the option, at his/her own expense, to 
obtain additional coverage. 

However, if the District enters into an MOU in Unit #2 prior to January 1994, which 
includes a provision that the District shall provide group life insurance in an amount 
equal to $50,000 for employees in such unit, then the amount of life insurance provided 
for employees in this Unit shall be reduced to $50,000 as soon as administratively 
feasible. Employees shall continue to have the option of purchasing additional insurance. 

During the term of this Agreement, the District shall make reasonable efforts to purchase 
a better value life insurance policy. If the District is able to purchase higher coverage 
at current cost, the District will do so and shall subsequently notify employees of the 
new, higher coverage. 

The District shall provide group life insurance in an amount equal to 2,088 times the 
employee’s hourly rate rounded off to the next higher thousand dollars, subject to a 
ceiling of $50,000 per employee, for each full-time employee in the bargaining unit 
represented by the Supervisors’ Association with employees having the option at their 
own expense to obtain additional coverage. 

F. Long-Term Disability Insurance 

The District shall provide long-term disability insurance to all employees within the 
bargaining unit represented by the Supervisors’ Association. The insurance shall provide 
a benefit of $1,000 per month, but not to exceed 60 percent of the employee’s monthly 
salary. The benefit shall commence 180 days after the employee’s disability commences 



and shall expire 2-l/2 years after commencement, unless the employee’s disability 
terminates sooner. The District’s insurance carrier shall determine eligibility including 
whether an employee is disabled. Preexisting conditions shall be excluded from coverage. 
The District shall have the right to change carriers and coverage so long as the 
replacement insurance is at least as advantageous as the initial insurance described above. 
Irrespective of any change, the District’s obligations in regard to furnishing long-term 
disability insurance shall not be increased. 

G. Deferred Compensation 

The District shall provide a matching contribution, on behalf of each employee in a 
classification represented by Supervisors’ Association who is a participant in the savings 
plan provided for in Administrative Code, division VI, chapter 7, article 5, in the amount 
of 50 cents for each dollar contributed by the District in accordance with a 
compensation-reduction election made by the participant pursuant to Administrative Code 
section 6765(a), subject to the following limits. The total of the maximum District 
matching contribution shall not exceed three percent of the total of the employee’s cash 
compensation and salary reductions permitted under sections 401(k), 414(h), and 457 of 
the Internal Revenue Code during the calendar year (Total Cash Compensation). This 
section shall only be operative to the extent that the District can make matching 
contributions and maintain compliance with the Internal Revenue Code. If this section 
becomes inoperative, then either party may, on 30 days’ notice, notify the other party of 
its desire to amend this MOU as a result of such event. Upon expiration of such notice, 
both parties shall meet and confer in good faith pursuant to division VI, chapter 1 of the 
Administrative Code. 

H. Except as otherwise provided, during the term of this MOU, employees within the 
bargaining unit represented by the Supervisors’ Association shall be entitled to the terms 
and conditions of employment provided for in Administrative Code sections 6200 through 
6266, 6520, 6524, 6527 through 6529, 6564, and 6600 through 6602 as they are 
currently applicable to such employees. Changes in such Administrative Code provisions 
which are within the scope of representation, as defined in Administrative Code section 
6101(p), shall only be applicable to the unit if a memorandum of agreement so providing 
is entered into between the General Manager and the Supervisors’ Association. 

I. Vision 

The District shall on behalf of each permanent employee within the unit represented by 
the Supervisors’ Association provide for a vision care program through Vision Service 
Plan (VSP). The vision care program shall provide coverage of standard ophthalmic 
materials when necessary for the eligible employee’s visual welfare. This program shall 
provide for eye examinations, lenses, and frames under VSP’s Plan “B” program. The 
District shall fully pay the employee only premium rate. Employees will, however, be 
permitted the option to purchase family coverage through the program. 

J. Tuition Reimbursement 

Notwithstanding provisions of General Instruction 81, employees that commence 
participation in the tuition reimbursement program beginning with the term of this 
contract shall be eligible for tuition reimbursement at the rate of 85 percent (to a 



maximum of $5,000) per fiscal year for authorized expenses on tuition, books, 
registration, and lab costs for all classes and/or degreed curriculum programs. 

However, if the District enters into an MOU with Unit #2 prior to January 1994, which 
includes an $8,000 tuition reimbursement maximum, then such maximum shall also apply 
to this Unit effective on the same date it is effective for Unit #2. 

K. Severance Pay 

Notwithstanding Administrative Code 6248(b), for employees within the bargaining unit 
represented by the Supervisors’ Association, any employee who resigns, is laid off for 
lack of work, is removed for cause, or retires under the provisions of the Public 
Employees’ Retirement Law, shall be paid at the employee’s hourly pay rate for 52.2 
percent of accumulated hours of sick leave in full at the time of separation. 

SECTION 12--COMPENSATION FOR EXTENDED HOURS 

A. Extended Hours 

1. Eligible employees who work extended hours will be entitled to compensation in 
accordance with this Section. 

2. Definitions 

a. Extended hours are those hours ordered and worked in excess of 90 hours 
in a two-week payroll period cycle. 

b. An eligible emplovee is any exempt employee covered by this 
Memorandum of Understanding who is permanently assigned to a job 
classification at pay grade 63 or below. 

3. Any eligible employee, who at the direction of his/her supervisor, works extended 
hours shall be entitled to additional compensation in excess of his/her normal 
compensation. The additional compensation shall be at the employee’s straight 
time hourly rate for each extended hour worked in excess of 90 hours in any 
payroll period cycle. 

4. All paid leave time shall be included as hours worked when calculating the 
number of extended hours worked in any payroll period cycle. 

5. Extended hours are excluded from the definition of “hours” contained in 
Administrative Code Section 6200(c) and shall not be used in the calculation of 
leave or any other benefits. 

6. It is agreed and understood that nothing herein is intended to limit or restrict the 
authority of the District to require any employee to work extended hours. 

7. Compensation for extended hours work shall not be considered as part of the 
employee’s regular straight-time salary. 



B. The parties agree to meet during the month of November, 1993, to discuss whether or 
not a Ninth Circuit Court of Appeals decision, a United States Supreme Court decision, 
or a United States Department of Labor regulation provides that additional hourly 
compensation for exempt employees for extended hours worked by those employees 
results in the loss of the employees’ exempt status under the Fair Labor Standards Act. 
If so, the parties shall meet and confer in good faith regarding the impact of such 
decision/regulation in an effort to cause any such compensation to comply with the 
FLSA. If not, there shall be no change to A above unless and until the conditions listed 
herein above have been met. At such time, the parties shall meet and confer in good 
faith regarding the impact of such decision/regulation in an effort to cause any such 
compensation to comply with the FLSA. 

SECTION 13--PER DIEM SUBSISTENCE 

Per diem subsistence for meals and incidental expenses shall be $35 and per diem subsistence for lodging 
shall be $65 for employees within the bargaining unit represented by the Supervisors’ Association who 
are on travel status. 

SECTION 14--DISTRICT HOUSING 

Employees renting District-owned residences at locations other than the Iron, Eagle and Hinds villages, 
shall pay a monthly rental calculated at 6.28 cents per square foot of living space. Employees renting 
District-owned residences at the Iron, Eagle and Hinds villages shall continue pay a monthly rental 
calculated at 4.79 cents per square foot of living space. Living space is defined as the area within the 
outside perimeter of the house, excluding screened-in porches, garages, and cooler or air-conditioning 
rooms, but including service porches, enclosed porches and utility rooms. 

In addition to the above-stated rental rates, employees renting District-owned garages shall pay $4.14 per 
month for such rental. 

Utility charges and credits, if any, shall remain unchanged. To the extent any monetary benefit is 
conferred on an employee by this section, that benefit shall not be considered compensation for purposes 
of the Fair Labor Standards Act. 

SECTION 15-MILEAGE REIMBURSEMENT 

Mileage reimbursement for employees within the bargaining unit represented by the Supervisors’ 
Association using their personal automobiles for District business shall be deemed to include all costs, 
including gas, oil, tires, insurance, maintenance, and depreciation and shall be at the rate of 28 cents per 
mile. 

SECTION 16--UNIFORMS 

The District will continue its practice of providing only protective uniforms for health and safety 
purposes, which consists of lab smocks, culinary aprons and disposable protective apparel meeting 
Cal/OSHA requirements. Employees who have been provided with other District-owned uniforms may 
keep those uniforms. 



SECTION 17--GRIEVANCE PROCEDURE 

I. Definitions 

A. A “grievance” is an allegation by a grievant that the grievant has been adversely affected 
by a violation of the provisions of a Memorandum of Understanding or the written 
policies, rules and regulations of District management. Actions to challenge or change 
the general policies of the District as set forth in the rules and regulations or 
administrative regulations and procedures must be undertaken under separate legal 
processes. Other matters for which a specific method of review is provided by law or by 
the administrative regulations and procedures of the District are not within the scope of 
this procedure. 

El. A “grievant” may be any employee or group of employees of the District. 

C. A “day” is any day in which the Headquarters of the District are open for business. 

D. The “immediate supervisor” is the lowest level administrator having immediate 
jurisdiction over the grievant who has been designated to administer grievances. 

II. Informal Level 

Before filing a formal grievance, the grievant shall attempt to resolve the problem by an informal 
conference with the grievant’s immediate supervisor. 

III. Formal Level 

A. Level 1 

1. Within ten (10) working days after the occurrence of the act or omission giving 
rise to the grievance, the grievant shall present the grievance in writing on the 
District’s form entitled “Grievance Form” to the grievant’s immediate supervisor. 
This statement shall be a clear, concise statement of the grievance, the specific 
MOU provision, policy, or regulation alleged to have been violated (citing the 
source), the circumstances involved, the decision rendered at the informal 
conference, and the specific remedy sought. Said form, as so completed, will 
hereinafter be referred to as the original form entitled “Grievance Form”. 

2. The immediate supervisor shall attempt to resolve the grievance and shall 
communicate the decision to the grievant in writing within five (5) working days 
after receiving the grievance. If the immediate supervisor does not respond within 
the foregoing time limit, the grievant may appeal to the next level. 

3. Either the grievant or the immediate supervisor may request one personal 
conference to be held within the above time limit. 

B. Level II 

1. In the event the grievant is not satisfied with the decision at Level I, the grievant 
may appeal the decision to the branch head within five (5) working days by 



submitting to the branch head the original form entitled “Grievance Form” and 
including with it the decision previously rendered and a clear, concise statement 
of the reasons for the appeal. 

2. The branch head shall attempt to resolve the grievance and shall communicate the 
decision to the grievant in writing within five (5) working days after receiving the 
appeal. 

3. Either the grievant or the branch head may request one personal conference to be 
held within the above time limit, and if the division head deems it appropriate, the 
division head may participate in such conference. 

C. Level III 

1. If the grievant is not satisfied with the decision at Level II, the grievant may 
within five (5) working days appeal the decision to the department head by 
submitting to the department head the original form entitled “Grievance Form” 
and including with it the decisions previously rendered and a clear, concise 
statement of the reasons for the appeal. 

2. The department head shall resolve the grievance, shall summarize the presentation 
in writing, prepare written conclusions, and communicate the decision to the 
grievant in writing within five (5) working days after receiving the appeal. 

3. Either the grievant or the department head may request one personal conference 
to be held within the above time limits. 

4. The decision of the department head shall be final and binding on the grievant and 
on the District. 

IV. General 

1. The grievant may, at the informal level or at any of the three steps in the formal 
procedure, be assisted or represented in written or oral presentations by an employee 
selected by the grievant. The grievant and such employee will be allowed such time off 
during working hours as may be required to present the grievance, subject to the prior 
approval of the department head. 

2. Time limits may be extended at any level by mutual agreement between the 
grievant and the supervisor or department head considering the grievance, but if 
the grievant allows a time limit to lapse at any step, it will be assumed that the 
grievant has accepted the decision at the previous step. 

3. A grievant shall be bound by the statement of the grievance on the original form 
entitled “Grievance Form”. Nom-elated issues shall not be considered on appeal. 



SECTION 1 S--DISCIPLINE 

Employees within the bargaining unit represented by the Supervisors’ Association shall be subject to those 
provisions of any revised discipline procedure which the General Manager determines to be appropriate 
to apply to the unit. The department head may select the hearing panel. 

SECTION 19--NO SMOKING POLICY 

Recently, the Surgeon General presented the American public with conclusive evidence that smoking is 
not only injurious to the people who smoke, but also to the nonsmokers who are around them. The 
District has a strong commitment to protect the health and safety of all its employees. Therefore, 
smoking will be prohibited within the buildings of all District facilities, and District vehicles with multiple 
occupants. The purpose of this section is to provide a smoke free building and work environment. The 
District shall make reasonable effort to accommodate employees who smoke by providing smoking areas 
that limit exposure to the nonsmokers at each facility. All employees will be required to comply with 
this and any other smoking regulations imposed by the State and/or other local government, or by 
building management in buildings leased by Metropolitan. 

SECTION 20--DRUG TESTING POLICY 

The District may require applicants for employment to submit to testing for alcohol and other controlled 
substances. 

The District may require employees in positions determined by it, in its sole discretion, to relate to 
health, safety, or security, to be randomly tested for alcohol and other controlled substances. 

The District may also require any employee to submit to testing for alcohol and other controlled 
substances if the employee is involved (1) in an accident or damage to equipment or property, (2) in the 
event of rule violations and, in either case, there is reasonable suspicion of alcohol or controlled substance 
use, or (3) when there is otherwise a reasonable suspicion to believe the employee is under the influence 
of alcohol or another controlled substance. Employees determined to be under the influence may be tested 
on a random basis until and unless the District determines that there is no longer a basis to continue the 
testing. Refusal to submit to such tests, when and as requested, shall be cause for disciplinary action up 
to and including discharge. 

All testing of employees pursuant to this policy shall be on District paid time and at District expense. 

Test results may be utilized in determining disciplinary action. 

SECTION 2 l--PERSONNEL FILE 

An employee, or an employee’s representative with the written consent of the employee, may inspect the 
employee’s personnel file. 



SECTION 22--BULLETIN BOARDS 

The Supervisors’ Association may use District bulletin board space as available. The boards shall be used 
solely for the following subjects: 

A. Information concerning Supervisors’ Association activities and policies; and 

B. Announcements of scheduled Supervisors’ Association meetings. 

All material other than stated above shall be subject to the approval of the Employee Relations Officer 
or the supervisor in charge of the appropriate field facility. 

Notices posted by the Supervisors’ Association on District bulletin boards shall not contain anything 
which may reasonably be construed as maligning the District or any of its employees. 

SECTION 23--ASSOCIATION/MANAGEMENT MEETINGS 

The Parties agree that quarterly meetings to explore issues of mutual concern will be beneficial to the 
relationship between the District and the Associations that have been formally recognized to represent 
District employees. Consequently, the General Manager and other managers shall meet quarterly with 
one (1) representative from each Association. In addition to its representative, each Association may have 
additional people as reasonably needed for a specific topic. Association representative(s) shall receive 
reasonable release time to participate in these meetings. 

The parties agree that such meetings shall not be negotiations and therefore the results of the meetings 
shall not be binding on the parties unless they develop and execute a Memorandum of Agreement or an 
amendment to the current Memorandum of Understanding that memorializes their results. 

To foster a problem solving approach, the parties agree that decision making shall be by consensus. For 
these purposes, consensus means that no meeting participant objects to a decision or course of action 
under consideration by the group. Also, outside of the meetings, each party agrees to refrain from 
negatively characterizing the participation, ideas, or approach of the other parties during these 
Association/Management meetings. 

The first quarterly meeting shall be held no later than October 1, 1993. Further, the parties agree that 
the first topic of the first quarterly meeting shall be internal alignment of classifications. 

SECTION 24--NONDISCRIMINATION 

There shall be no discrimination on the part of either the District or the Supervisors’ Association towards 
any employee on any of the bases forbidden by any state or federal law applicable to the District which 
prohibits discrimination against individual or group of individuals. 

SECTION 25--FULL UNDERSTANDING, MODIFICATION, WAIVER 

This MOU is not intended to conflict with federal or state law. It sets forth the full and entire 
understanding of the parties regarding the matters set forth herein, and any other prior or existing 
understanding or agreements by the parties, whether formal or informal, regarding these matters are 
hereby superseded or terminated in their entirety. However, except as modified herein, to the extent 
existing Metropolitan Water District Administrative Code provisions, resolutions, policies, general 



instructions, rules and regulations in effect on June 19, 1993 (collectively referred to as “requirements”) 
relate to matters within the scope of representation or require consultation in good faith pursuant to the 
Meyers-Milias-Brown Act or any successor legislation, they shall continue in full force and effect as to 
any appropriate unit represented by the Supervisors’ Association unless changed or eliminated by the 
District after the District has, to the extent required by law, met and conferred or consulted. The District 
may add new requirements applicable to any appropriate unit represented by the Supervisors’ Association 
after any required meeting and conferring or consulting. The District’s right to change or eliminate 
portions of the aforesaid requirements or to add new requirements which are not within the scope of 
representation or not subject to consultation shall remain unimpaired. 

Except as otherwise specifically provided in this MOU, it is agreed and understood that during the term 
of this MOU, the Supervisors’ Association voluntarily waives its right to meet and confer, and agrees 
that the District shall not be required to meet and confer in good faith (1) on any subject preempted by 
federal or state law or by District Administrative Code, and (2) with respect to any subject or matter 
within the scope of representation whether or not referred to or covered in this MOU, even though such 
subject or matter may not have been within the knowledge or contemplation of either or both parties at 
the time they met and negotiated on and executed this MOU, and even though such subjects or matters 
were proposed and later withdrawn. 

It is understood and agreed that this MOU is subject to any lawful rules and regulations enacted by the 
District. If any part or provision of this MOU is in conflict or inconsistent with such rules and 
regulations, or is otherwise held to be invalid or unenforceable by any tribunal of competent jurisdiction, 
such part or provision shall be suspended and superseded by such applicable regulation, and the remainder 
of this MOU shall not be affected thereby. It is specifically understood and agreed that the rights of 
District management are defined in Administrative Code section 6103, are incorporated by reference, and 
shall be binding on the parties to this MOU. No agreement, alteration, understanding, variation, waiver, 
or modification of any of the terms or provisions contained herein shall in any manner be binding upon 
the parties hereto unless made and executed in writing by both parties hereto, and if required, approved 
and implemented by the District’s Board of Directors. In particular, whenever there is a provision herein 
that a section of the District’s Administrative Code shall be added, amended, or deleted, such provision 
shall not be binding until such addition, amendment, or deletion is approved by the District’s Board of 
Directors. 

The waiver of any breach, term, or condition of this MOU by either party shall not constitute a precedent 
in the future enforcement of all of its terms and provisions. 

SECTION 26--OBLIGATION TO SUPPORT 

Prior to approval and implementation of this MOU, the District’s General Manager and the chief 
negotiator for each party shall consistently advocate and urge the adoption and approval of this MOU. 

SECTION 27--AUTHORIZED AGENTS 

For purposes of administering the terms and provisions of this MOU or receiving any notice to be given 
hereunder : 

A. The District’s representative shall be the District’s Director of Personnel or the Director’s 
designee (address: The Metropolitan Water District of Southern California, Post Office 
Box 54153, Los Angeles, California 90054). 



B. The Supervisors’ Association’s representative shall be the Supervisors’ Association 
President or the President’s designee (address: Field Supervisors and Professional 
Personnel Association of The Metropolitan Water District of Southern California, c/o The 
Metropolitan Water District of Southern California, Post Office Box 54153, Los Angeles, 
California 90054). 

The parties have executed this MOU as of the date hereinabove first shown. 

The Metropolitan Water 
District of Southern 
California: 

Field Supervisors and 
Professional Personnel 
Association of The 
Metropolitan Water District of 
Southern California: 

General Manager President 

Negotiators: 

s: 1135mou 



HOURLY 
GRADE RANGE 

28 $ 14.81-I 8.44 

37 $ 18.98-23.61 

39 $ 20.03-24.96 

CHIEF COOK 1 1 

LANDSCAPE MAINTENANCE SUPERVISOR 5 5 

FIELD OFFICE ADMINISTRATOR 7 
MATERIAL SYSTEM SUPERVISOR 3 10 

43 

44 

$ 22.36-27.86 AIRPLANE PILOT 2 2 

$ 22.98-28.64 CHIEF OF PARTY 6 
SUPERVISOR, HYDROELECTRIC SPECIALIST 2 
OPERATIONS & MAINTENANCE SUPERVISOR I 55 
DESERT SUPPORT STAFF SUPERVISOR 1 64 

45 $ 23.61-29.43 INSPECTOR IV 5 
OPERATIONS & MAINTENANCE SUPERVISOR II 6 11 

48 $ 25.64-31.94 *PLANT LABORATORY SUPERVISOR 1 
SR. COMMUNICATIONS TECHNICIAN 2 

“COMMUNICATIONS SERVICES SUPERVISOR 1 
*PLANT OPERATIONS SUPERVISOR 5 
“CHIEF HYDROELECTRIC SPECIALIST 1 
*HEADQUARTERS BUILD. MAINT. SUPERVISOR 1 11 

49 $ 26.38-32.82 “SR. ELECTRONIC TECHNICIAN 7 
*TEST LAB SUPERVISOR 1 8 

51 $ 27.86-34.62 

53 $ 29.43-36.53 

OCCUPATIONAL SAFETY & HEALTH OFFICER 1 1 

*INSTALLATION/MAINTENANCE SUPERVISOR 1 
*COMMUNICATIONS NETWORK SUPERVISOR 1 2 

54 $ 30.27-37.52 SR. RESEARCH CHEMIST 1 1 

56 $ 31.94-39.56 *SR. ENVIRON. SPECIALIST 
“SR. RESOURCE SPECIALIST 

EXHIBIT “A” 
THE METROPOLITAN WATER DISTRICT 

OF SOUTHERN CALIFORNIA 

GRADE LIST 
EFFECTIVE SEPTEMBER 12, 1993 

SUPERVISORS ASSOCIATION - (UNIT 03) 

TITLE 
POSITIONS 
AUTHORIZED TOTAL 

0 1 

TOTAL 117 

* NOT ELIGIBLE FOR OVERTIME 

S:0048MOU 


